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Quarter 4, Hiring Report
City of Gainesville/GRU

During the 4th Quarter, 84 permanent and temporary (full-time) employees were hired by General
Government and GRU. The racial and gender breakdown of the 4™ quarter hires are as follow:

White Male 43/84 = 51.1% 51/84= 60.6%
White Female 8/84 =9.5%

Black Male 14/84 = 16.7% 20/84 = 23.8%
Black Female 6/84=7.1%

Hispanic Male 6/84=7.1% 8/84 = 9.5%
Hispanic Female 2/84 =2.4%

Other Male 2/84 = 2.4% 3/84 =3.6%
Other Female 1/84=1.2%

Positions With Female Hiring Goals = 6

Female Hiring Goal Met = 1
1/6=16.7%

Professional Temp (GRU)

Female (Black

Reichert House Youth Dev. Coordinator Male (Black)
Reichert House Youth Dev. Coordinator Male (Black)
Reichert House Youth Dev. Coordinator Male (Black)
Professional Temp (GRU) Male (White)
Power Plant ICE Technician Male (White)

Positions With Minority Hiring Goals = 8
Minority Hiring Goals Met = 2
2/8 =25%

Meter Reader

Black (Female)

Gas Measurement Technician Black (Male)

Meter Reader White (Male)
Meter Reader White (Male)
Meter Reader White (Male)
Meter Reader White (Male)
Meter Reader Crew Leader White (Male)

Gas Measurement Technician

White (Male)
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