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Drop Participation for Vested Members of the General Employee’s Pension Plan
1. Applies to members of the Consolidated Police Officers and Firefighters Retirement Plan  whose limited participation service includes vested service in the General Employees Retirement Plan (greater than five years)
DROP Entry
1. In order to participate in the DROP, member must enter the DROP using the Rule of Seventy or meet the definition of normal retirement in the Plan using credited service rules. 
2. May participate up to the lesser of five years (60 months) or total years of service is equal to or less than 35.
3. Exit must occur on or before all years (limited participation plus credited service) are less than or equal to 35 years of total service.
4. All other rules of the DROP are to be consistent with other members participating in the DROP
Example 1: 
Employee worked for the City as a Maintenance Mechanic for 6 years before becoming a firefighter.  This employee with 6 years of service in the General Plan (vesting is five years) can enter the Consolidated Police Officers & Firefighters  DROP and participate for the maximum of 60 months as long as they enter the DROP with 19 years of credited service in the Consolidated Plan.
Under the proposed change, this employee would be able to enter the Consolidated Police Officers & Firefighters  DROP and participate for the maximum of 60 months as long as they enter the DROP with 24 years of credited service in the Consolidated Plan or less.  The employee will meet normal retirement rules when they have twenty years of service in the Plan and will have a four year window to enter the DROP if they wish to participate for the maximum of 60 months.
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Employee worked for the City as a Customer Service Rep for 10 years, before becoming a Police Officer for 20 years.  This employee has 10 years of service in the General Plan and 20 years of credited service in the Consolidated Plan – Employee is 46 years old.  Under the current DROP provisions this employee would not be eligible to participate in the DROP as they already have 30 years of service (Current DROP requires exit by 30 years, including limited participation service).
Under the proposed change, this employee could enter the DROP because they meet the normal retirement rules of the Plan (20 years of service).  They would be able participate in the DROP for five years and their consolidated pension benefit would be based on 20 years of service.  They would also receive a benefit from the General Plan based on 10 years of service.  DROP would have to be completed by the time total years of service are less than or equal to 35 years.
