Changes to the Labor Agreement between the City of210739

Gainesville and the Fraternal Order of Police (FOP), Gator Lodge 67
Effective January 1, 2022 – September 30, 2024

These changes to the 2022 – 2024 FOP Agreement have been reached through negotiations between the Fraternal Order of Police (FOP), Gator Lodge 67 and the City of Gainesville, and were ratified by the FOP on December 11, 2021.  Where necessary, dates, policy references, and article reference numbers were changed throughout the Agreements. 

[bookmark: _GoBack]Article 10 – Holidays 
13.1: Added Juneteenth as an official holiday. Added language triggering bargaining in the event additional holidays are declared by the Commission.

Article 11 – Hours of Work
11.2.A: Aligned weekday rotation schedule shift length to current schedule (10 hour shifts). 

Article 15 – Special Duty/Assignments Pay
· 15.1: Added language giving the Chief the discretion to name special duty units or establish new special duty units. Included reference to 11.2.C, addressing schedule changes for those assigned to a special duty unit.
· 15.4: Deleted paragraph that provided special duty pay to those assigned as helicopter pilots.
 
Article 19 – Miscellaneous Employee Benefits
· 19.1: Deleted obsolete language providing for ‘catch-up’ payments of allowances. 
· 19.7.A: Expanded take-home car program to permit assignment of a vehicle for those who live 35 miles or less driving distance from headquarters, if living outside Alachua County. Added $60 bi-weekly deduction for those outside the county but within the 35 mile driving distance radius.
· 19.7.D: Deleted section.

Article 29 – Wages
· 29.1 – 29.2:  Deleted obsolete One-Time Payment and Catch-up Raises language. 
· 29.3: Renumbered to 29.1. Added pay range adjustment and General Increase language.

	CONTRACT YEAR
	GENERAL WAGE INCREASE
	EFFECTIVE DATE

	2023
	CPI adjustment, August to August.
Not less than 1%; not greater than 3%
	First full pay period in October 2022

	2024
	
	First full pay period in October 2023



· 29.4: Deleted Transitional Wage Increase language.
· 29.5: Renumbered to 29.2. Added language enabling implementation of a new merit-based step plan, with slotting of employee pay into that plan by guaranteeing not less than a full pay step increase. This becomes effective January 10, 2022.   	
· 29.6: Renumbered to 29.3. Added language providing that promotions occurring on or after January 10, 2022 will be processed with slotting into the higher step plan, ensuring not less than a one pay step increase, beginning January 10, 2022. 
· 29.7: Renumbered to 29.4.
· NEW 29.5: Added a Continuous Service Payments provision. This will provide lump sum payments (paid in two equal installments at the beginning of January and July) equal to one pay step, for those at the maximum of their pay range or those who have at least 20 years of service. 

Article 34 – Billable Services
34.2.B: Added language providing that caps the rate for a Sergeant acting as an Officer or Corporal at $56.50/hour. Added a one-time reopener for this section.

