EXHIBIT A U g 04 g ?A

EMPLOYER VANTAGECARE RETIREMENT HEALTH SAVINGS {RHS) PLAN
: ADOPIION AGREEMENIT

Plan Number: 801974 ~ Checkone: kg New Plan [] Amendment o Exisdng Plan

Employer Redrement Health Savings Plan TName:

I Employer Name: City of Gaimesville S Swmre: Florida

1. TheFmployer hereby attests that it fsa whit of a state or local government or an ageney or instrumentality of one
or more units of a state or local government.

1. Effective Date of the Plan: _January 1, 2009

IV I1heFmployer intends to utilize thes Trust to fund only widfaxe benefits pursuant to the foll owing welfars benefit

plan(s) established by the Bmployer:City of Gainesville Retiree Welfare Benefit Plan - Fire-
Digtrict Chief ™

V. Efigible Groups, Participation and TParticipant Bligibility Requivements

A, Tiigible Groups
The following group ot groups of Employees ate eligible o participate in the YanrageCare Retirement Health Savings
Plan (check all applicable boxes):

[1 All Employees

£1 At Full- Time Employees s
[1 Non-Union Employees

[J Public Safery Employees ~ Police

1 Public Safety Employees - Firefighters

M General Employees

'] Collecdvely-Bargained Employees {Specify unit(s))

K1 Other (specify gronp(s)) A1 .employess holding the_rank of Fire-District Chief as of 1/169
and all those employees who im :the future attain the rank of Fire-Distict Chief

The Employee group (s} specified must correspond to a group(s) of the same designation thar is defined in the stawes,
ordinances, rules, regularions, personne! manuals or other decuments or provisions in effect in the state or locality of

the Empl-oycr.

B. Participation

Mandatory Participation: All Employees in the covered group(s) are required vo pardcipate in
the Plan and shall receive conmributons parsuant w Secdon Vi

C. Participant Bligibility Requirements
1. Minimum service: The minimum period of service required for participation is /A {wrice N/A if an

Employee is eligible to participate or to elect 1o participate immediately upon empleyment)

2 Minimum age: The minimum age required for eligibility to participate is_N/A (wrlte N/A if no minimum

age is required)




VI Contribution Sources and Am ounts

A. Definition of Earnings

The definition of Earnings will apply to all RHS Contzibution Features that referennce “Barnings®, including Direct
Employer Conuributions (Section VI B 1.) and Mandatory Employee Compensation Conmibutions {Sectien VIB 2)

Definition of earnings: Gross Wagesg

B. Direct Employer Contributions and Mandat ory Contributions

1. Direct Employer Contuributions
The Employer shall contribute on behalf of each Participant
O % of Earnings
1 $ each Plan Year

O A discetionary amount to be determined each Plan Yea
J Other (desaibe):

2 Mandatory Employee Compensation Conrributions

The Employer will make mandarory contributions of Employee compensation as follows:
Reduction in Salary - 2.0 % of Earningsor § will be contiibuted for the Plan Year.

[0 Deaeased Merit or Pay Plan Adjustment - All or a portion of the Employees’ annual merit
or pay plan adjustment will be contributed as follows:

An Employee shall not have the right to discontinue or vary the rate of Mandatory Contzibutions of
Employee Comipensation.

3 Mandatery Employee Ieave Conrributicns

The Employer will make mandarory conuibutions of accrued leave as follows (provide formula for determiaing
Mandatwory Employze Leave contributions):

1 Accrued Sick Leave

O Acciued Vacation Leave

[1 Other {specify type of leave) Acaued Leave

An Employec shall not have the tight to discontinue or vary the rate of mandatory leave contributions

€. Limits on Total Contributions (check one box)

The total contribution by the Employer on behalf of each Participant (including Direct Employer and
Mandatory Employee Contributions) for each Plan Year shall not exceed the following limit(s) below. Limits
on individual contribution types ate defined within the appropriate section above.




V1. Contribution Sovrces and Am ounts
A. Definition of Barnings

T he definition of Earnings will apply to all RHS Contribution Features that reference "Barnings®, including Direct
Employer Contribuzions (Section VI B 1 ) and Mandatory Employes Compensation Conuibutions (Section VIB 2 )

Definidon of earnings:_ Gross Wages

B. Direct Employer Contributions and Mandatory Contributions

1 Ditect Employer Conuibutions
The Employer shall contibure on behalf of each Pasticipant
1 % of Earnings

& eachPlan Year
[J A disactionary amount to be determined each Plan Year

O Other (describe):

2 Mardatory Employes Compensation Cor;tribﬁtionjs

The Employer will make mandatory contributions of Employee compensation as follows:
Kl Reduction in Salary - 2.0 % ofEamingsor$ ____ will be contithuted for the Plan Year.

[] Deaeased Merit o1 Pay Plan Adjustment - All o1 a portion of the Employees’ annual merit
" o1 pay plan adjustment will be contiibuted as follows:

An Employee shall not have the right to discontinue or vary the rate of Mandatory Contributions of
Employee Compensation.

3. Mandartory Employee L eave Contributions

The Employer will make mandartory contributions of accrued leave as follows (provide formula for determining
Mandarory Employee Leave contributions):

[0 Acciued Sick Leave

[ Accrued Vacation Leave

[ Other (specify type of leave) Acaued Leave

An Employee shall not have the right to discontinue or vary the rate of mandatwory leave contributions

C. Limits on Total Contributions {check one box)

T'he total conaibution by the Employer on behalf of each Participant (including Direct Employer and
Mandatory Employee Contributions} for each Plan Year shall not exceed the following limit(s) below. Limits
on individual contiibution types are defined within the appropriate section above.




[] There is no Plan-defined limit on the percentage or dollar amount of eamings that may be contibuted.

B 2 U of earnings* :
*Definition of eamings: Bl Same as Section VIA.  [] Other
0% ____  forthe Plan year.

S¢e Section VB for a discussion of nondiscrimination rules thar may apply to non collectively bargained selfinsured Plans
VII. Vesting for Direct Employer Comtriburions
A, Vesting Schedule {check one boxz)

E] The account is 100% vested at all times.

[ The following vesting scheciufe shall apply to Direct Employer Contributions as outlined in Section VI B 1

Years of Secvice Vesting
Completed Percentage:
%

%
%

B. Theaccount will become 100%6 vested upon the death, disability, retivement®, or attainment of benefit
eligibility {as outlined in Section TX) by a Participant.
*Defmidon of retirement (check one box):
[l Retirement as defined in the primary retirement plan of the Employer

[] Separation from service

] Other

€. Any period of service by a Participant prior to a rehire of the Participant by the Employer shall not count
toward the vesting schedule outlined in A above.

VIII. Forfeiture Provisions

Upon separation from the service of the Employer prior to amrainment of benefit eligibility (as oudined in Section IX}, or
upon reversion to the Trust of a Participant’s account assets remaining upon the participant’s death (asoutlined in Section
XTI}, a Participant’s non-vested funds shall {check one box):

I] Remaininche Trust to be reallocated among &il remaining Employees participaring in the Plan as Direcr Employer
Contributions for the nexr and succeeding conuibution cyclels)

[ Reinzininthe Trust o be reatlocated on an equal dollar basis among all Plar: Participants

[1 Rernain inthe Tust to be reallocated among all Plan Pardcipants based upor Partcipant account belances

kel Revert o the Employer




IX. Eligibility Requirements to Receive Medical Benefit Payments from the VantageCare Retirement Health Savings Plan
A AParticipant is eligible to receive benefits:

[ Acredrement only {also complete Section B )
Debnition of redrement

[ Sameas Section VII B
Il Othe

[ Atseparation from service with the following restrictions

[l Noteswrictions

[1 Cther ' B

[0 Avage . oaly

L1 Atietiternent and age (also complete section B)
Definition of retirtement:

0 Same as Section VILB,
71 Other

Bl At fetivernent or age 55 ,
Definition of retirerment:
L] Same as Secton VILB.
¥X] Other_ As defined in the Consolidated Police Officers and Firefighters

Retirement Plan :
[0 Other, spedified as follows {also complete Section B if applicable):

B. Texmination prior to general benefit eigibility: In the casewhierethe peneral benefit eligibility as entlined in
Section IX A includes a retirement component, a Participant who separates from the service of the Ewployer
prior té reticement will be eligible to receive besiefirs:

X Immediately upon separadion from service

[0 Atage

C. A Participant that becomes totally and permanently disabled

[ as defined by the Social Security Administration

[} asdefined by the Employer’s primary redirement plan

[ other

will become immediately eligible to reccive medical benefic payments from hisfher VanageCare Retizernent Health

Savings Plan account.

D Upon the death of the Participant, benefits shall become payzble as cutlined in Section X1




X. Pemissible Medical Benefit Payments
Benefits eligible for reimbursement consist of:
B3 All Medical Expenses eligible under IRC Secdon 213% other than direct long-term care expenses, and including

non-prescription medications allowed under IRS guidance

[71 The following Medical Bxpenses (select only the expenses you wish to cover under the VantageCare Retirement Health
Savings Plank

Medical Insurance Premiums

Medical Out-of Pocket Expernses™

Medicare Part B Insurance Premiums
Medicaze Part D Insurance Premiums
Medicare Supplemental Insu rance Premiums
Prescription Drag Insurance Premiums
COBRA Insurance Premiums

Denrtal Insurance Premiums

Dental Ouzof Pocket Expenses™

Vision Insurgncc ?zémiums

Vision Our-of Pocket Expenses™

Qualified Long-Term Cate Insurancé Premiums

Non Prescription medications allowed under IRS guidance®

Ado0o0oOo0Oodooogonono

Other qualifying medical expenses {describe)™
¥ See Section VA for a discussion of nondiscraminarion riles which may apply to non-collectively bargained, seif-insured Plans.
X1, Benefits After the Death of the Pareicipant
In the event of a Participant’s death, the following shall apply:
A, Surviving Spouse and/or Surviving Dependents ‘
T'he surviving spouse andfor surviving eligible dependents (as defined in Section XII D) of the deceased Parricipant are
immediately eligible to maintain the account and utilize it 1o fund eligible medical benefits specified in Section Xabave

Upon notification of ¢ Participant’s death, the Participant’s account balance will be wansferred into the Vantagepoint
Meney Marker Fund® (or another fund selected by the Employer). The account balance may be reallocated by the

surviving spouse or dependents.

* Pledse read the current Vantagepoins Mutual Funds prospecsus carefully prior to investing An invesement in this fund is neither
insured nor guaranseed and theve can be no assurance #iar the Fund will be able ro maintai 4 sable net asset value of §1 00 per share
Vanzagep oint Mumal Funds are diser ibuted by ICMA-RC Services, LLC, a wholly-owned broker-dealer affiliate of ICMA Retirement
Corporation Member NASD/SIPC

Ifa Participant’ account balance has not been fully utilized upon the death of the eligible spouse, the account balance
may continue o be utilized to pay benefits of eligible dependents. Upor the dearh of all eligible dependens, the
account will revert to the Plan to be applied as specified in Section VIII




B. No Surviving Spouse or Surviving Dependents

Ifthere are no living spouse or dependents at the time of death of the Partcipant, che account will tevert to the Plan to

be applied as specified in Section VIII

XII. The Plan will operateaccording to the following provisions:

A,

C.

Employer Responsibilities
1. The Employer will submic all VantageCare Rerirement Health Savings Plan conuiburion dara via elearonic submission

2 The Employer will submit o1} VanrageCare Retirenent Health Savings Plan Pardcipant status updates oz perional
informarion updates via electronic submission. This includes but is not limited to rermiration notification and

benefit éligibiiit}r notification.

Participant account administration and asser-based fees will be paid through the redemption of Partcipant account
shares, unless agreed upon otherwise in the Adminiswative Services Agresment

Assignment of benefits is not permitted . Benefits will be paid only to the Participant, hisfher Survivors, the
Employer, or an insurance provider (as allowed by the claims administrator). Paymentsto an third-party payee
(e g, médical service provider) ar e not permitied with the exception of reimbursement to the Fmployer o insurance

provider (as allowed by the claims administrator).

An eligible dependert is the Participant’s fawful spouse and any other irdividual who isa person described in IRC
Seeton 152(a), as clarified by Inteinal Revenue Service Notice 200479

The Employer will be responsible for withholding, reporting and remitring any applicable raxes for peyments which
ate deemed to be discriminatory under IRC Section 105 (h), as outlined in the VanrageCare Recirement Health

‘Savings Plan Employer Manual

XIH. Employer Acknowledgements

A

The Employer hereby acknowledges it understands that failure to properly fil out this Employer Vantage Care
Retirement Health Savings Plan Adoption Agreement may tesult in the loss of tax exemption of the Trust and/or loss
of mx-deferred status for Employer contributions.

B. Check this box if you are including supporting documents that include plan provisions. E:I
EMPLOYER SIGNATURE
By Dater
Title: Mayor
Attest: Date:
Title: Clerk of the Commission

Accepted: VANTAGEPOINT TRANSEER AGENTS, 11C

I

P,

Assistane Secretary




DECLARATION OF TRUST OF THE

PMAEMEXOREMBEQYNER CITY OF GAINESVILLE
INTEGRAL PART TRUST

Declaration of Trust made as of the _ First day of _Jamuary 2099 by and beeween

the Citv of Gainesville ., Florida 2 munieipal corporaticn

(hereinafter referred to as the “Employer”) andG ity Manager or its designee (hereinafter referred to as the “Truswee®).
RECITALS

Florida exempt from

WHEREAS, the Bmployer is 2 political subdivision of the Stawe of
federal income tax under the Internal Revenue Code of 1986; and

WHEREAS, the Employer provides for the security and welfare of its eligible employees (hercinafrer referred toas
“Participants®), their Spouses and Dependents by the maintenance of one or more posttetirement welfare benefic plans,
programs or arrangemerts which provide for life, sickness, medical, disability, severance and other similar benefits through

insurance and self funded reimbursement plans {collectively the “Plan); and

WHEREAS, itis an essental functon and intégral part of the exempr dctivities of the fE'mponer o assist Participants,
theit Spouses and Dependents by meking conmibutions to and accumularing assets in che wust, a segregated fund, for post-

retirement welfare benefirs under the Plan; and

WHEREAS, the authority to conduct the genieral operation and administracion of the Plan is vested in the Employer orivs designee,
who has the autherity and shall be subject to the duties with respect to the nust specified in this Declaration of Trust;and

WHEREAS, the Employer wishes to establish this trust to hold assets and income of the Plan for the exclusive benefit of Plan
Participants, their Spouses and Dependents;

NOW, THEREFORE, the parcies hereto do hereby establish this trust, by exscuting the

Declaration of Trust of the _ C1ty of Gainesville Integral Part Trust (hereinafter referred to as the
“Trust®), and apree that the following constitute the Declaration of Trust (hereinafter referred o as the “Declaration™):

ARTICLE |

Deafinitions

11 Definitions. For the purposes of this Declaration, the following terms shall have the respective meanings set forth below

unless otherwise expressly provided .
{a) “Account” means the individual recordkeeping account maintained under the Plan torecord the interest of

Partcipant in the Plan in accordance with Section 7 3.

(b) “Administrator” means the Employer or the entity designated by the Employer to carry out administrative services

as are necessary to implementthe Plan

(c) “Beneficiary” means the Spouse and Dependents, who will receive any benefits payable hereunder in the event
of the Participants death In the case where there is no Spouse or Dependents, any amount of contributions, plus




accrued earnings thereon, remaining in the Account must, under the terms of the Plan, be returned o the Trust

{d) “Code” means the Internal Revenue Code of 1988, s amended from time o time.
(2) “Dependent” meansan individual who is a person desczibed in Code Section 152 (a)

(f? “Investment Fund” means any separare invesment option or vehicle selected by the Employer in which afi or a
portion of the Trust assets may be separately invested as herein provided The I'rustee shall not be required w select

any Investment Fund.

(g) “Nonforfeitable Interest™ means the interest of the Pazticipant or the Participant’s Spouse and Dependent
{whichever is applicable) in the percentage of Participant’s Employers contribution which has vested pursuant to
the vesting schedule specified in the Employer’s Plan. A Participantshall, atall times, have 2 one hundred percent

(10096) Nonforfeitable Interest in the Participant’s own contributions.

{h) “Spouse™ means the Participant’s lawful spouse as determined under the laws of the state in which the Participant

has his primary place of wesidence
{i) “Trmst” means the wust established by this Declaration

(7} “Trustee™ means the Employsr or the persen or persons appointed by the Employer to serve in thar capacity
ARTICLE I
Establishment of Trust

2 1 The Trust is hereby established as of the date set forth above for the exclusive benefir of Participans, their Spouses and

Dependents

ARTICLE 1}

Construction

31 This Trust and its validicy, construction and effect shall be governed by the laws of the Statc of __Florida

3 2 Pronounsand other similar words used herein in the masculine gender shall be read as the feminine gender where
appropriate, and the singular form of words shall be read as the plural where appropriate

3 3 1fany providon of this Trustshall be held llegal or invalid for any reason, such determination shall not affect the
remaining provisions, and such provisions shall be construed to effectuate the purpese of this Trust

ARTICLE IV
Benefits

41 Benefits This Trust may provide benefits ©o the Participant, the Participant’s Spouse and Dependents pursuant to the

terms of the Plan

42 Porm of Benefits. This Trust may provide benefits by cash payment. This Trust may reimburse the Pardicipans, his
Spouse and Dependents for insurance premiums or other payments expended for permissible benefits described under the

Plan This nwust may reimburse the Employer, o1 the Administrator for insurance premiums




ARTICLE V

General Duties

51 Itshall be the duty of the Trustee to hold title to assets held in respect of the Plan inthe Trustee’s name as ditected by the
Frployer of iss designees in writing T'he Trustee shall not be under any duty to compute the amount of conuritutons
to be paid by the Employer oz to rake any steps to coliect such amounis as may be due o be held in trust under the Plan,
The Trustee shall not be iesponsible for the custedy, investment, safekeeping ot disposition of any assets comprising the
Trust, to the extent such functions are performed by the Employer or the Administrator, or both

5 2 Irshail be the dury of the Employer, subjece to the provisions of the Plan, to pay over w the Administator or other
person designated hereunder from time to time the Employer’s contributions and Partcipants’ conuibutions under the
Plan and to inform the Tiustee in writing as to the identity and value of the assets titled in the Trustee’s name hereunder

and to keep accurate books and records with respecs to the Pardicipants of the Plan.

ARTICLE Vi

[nvestments

61 The Employer may appoint one or mor¢ iiyéstiment mianagers to mandge and gontrol all or part of the assets of the Truse
and the Employer shall notify the Tristee in writing of any such appointment

6 2 The Trustee shall not have any discretion or authority with regatd 10 the investment of the Trust and shall act sofely as
a directed Trustee of the assets of which it holds title, To the extent directed by the Employer (or Participants or their
Spouses and Dependents to the extent provided herein) the Trustee is authorized and empowered with the following
powers, rights and duties, cach of which the Trustee shalt exercise in 2 nondiscretionary manner:

() 'To cause stocks, bonds, securities, or other investments to be registered in its name as "Trustee or in the name ofa

nominee, or to take and keep the samé unregistered;

{b) To employ such agents and legal counsel as it deerng advisable or proper in connection with its duties and to pay such
sgents and legal counsel a reasonable fes. The Trustee shill not be Hable for the acts of such agents and counsel or
for the acts done in good faith and in reliance upon the advice of such agents and legal counsel, provided it has used

reasonable care in selecring such agents and legal counsel;

{(c) Toexercise where applicable and app_:‘opriatc any tights of ownership in any contracts of insurance in which any part

of the Tiust may be invested and te pay the premiums thereon; and

(d) Acthe direction of the Employer (o1 Participants, theix Spouses, their Dependents, or the investment rnanager, s the
case may be) to scll, write options on, convey or transfer, invest and reinvestany part thereof in each and every kind of
property, whether real, personal or mixed, tangible or inrangible, whether incorre or non-rcome producing and wherever
situated, including but not limited to, time deposits (including time deposits in the Trustee or its affiliates, or any successor
thereto, iFthe deposits bear a reasonaable rate of interest), shares of common and preferred stock, mortgages, bonds, leases,
notes, debentures, equipment or collateral trust certi fcates, rights, warrants, convertible or exchangeabie securities and
other corporate, individual or government securities ot obligations, annuiry, retirement ot other Insurance conuacts,
mutwal funds (including funds for which the Trustee or it affiliates serve as investment advisor, custedian or ina similar

or related capacity), oz in units of any other commeon, collective or comningled trust fund

6 3 Notwithstanding anyching to the contiary herein, the assets of the Plan shall be held by the Trustee as title holder only
Pezsons holding custody or passession of assets titled to the Trust shall include the Employer, the Administrator, che
investment manager, and any agents and subagents, but not the Trustee The Trustee shall not be responsible or liable
for any loss or expense which may arise from or result from compliance with any dizection from the Employer, the




Administrator, the investment manager, ot such agenss to take title to any assets nor shall the Trustee be responsible ot
liable for any loss o expense which may result from the Trustee’s refusal or failure 1o comply with any direction to hold
title, except if the same shall involve or result from the Trustee’s negligence or intentional misconduce The Trustee may
refuse to comply with any direction from the Employer, the Administrator, the investment manager, or such agents in the
event thar the Trustee, in its sole and absolute discretion, deems such directicn illegal.

5 4 The Employer hereby indemnifies and holds the Trustee harmless from any and all actions, claims, demands, lzbilities,
losses, damages or reasonable expenses of whatsoever kind and nature in connection with or azising out of () any
action mken or omitred in good faith by the Trustee in accordance with the directions of the Employer ot its agents
and subagents hereunder, or {ii} any disbursements of any part of the Trust made by the Trustee in accordance with
the directions of the Employer, or (iii) any action taken by or cmitted in good faith by the Trustee with respect to an
investment maneged by an investment manager in accordance with any direction of the investment manager or any
inaction with respect to any such invesment in the absence of directions from the investment manager. Notwithsranding
anything to the conmrary herein, the Employer shal! have no responsibiliy ro the Trustee under the foregoing
indernnification if the Ttustee fails negligently, intentionally or recklessly to perform any of the duties undertaken by it

under the provisions of this Trust

6.5 Nouwithstanding anything w0 the contrary herein, the Emplayer or, if so designated by the Employer, the Administator
and the investment manager or another agent of the Employer, will be responsible for valuing all assers so acquired for
2]t purposes of the Trust and of holding, investing, tading and disposing of the same The Employer will indemnify
and hold the Trustee harmless against any and all claims, actions, demands, lisbilities, losses, damages, or expenses
of whatsoever kind and natute, which arise from or are related to any use of such valuation by the Trustee or bolding,

wading, or disposition of such assers.

6 6 The Ttustee shall and hereby does indemnify and hold harmless the Emploger from anyand all actions, claims, demands,
liabilities, losses, damages and reasonable expenses of whatsoever kind and nature in connection wich or axising out of’
(a) the Trustees failure to follow the directions of the Fmployer, the Administzator, the investment mansger, or agents
thereof, except as permitted by the last sentence of Scc.l:lon 6 3 above; {b) ariy disbursements made without the direction
of the Employer, the Administzater, the investment manager of agents thereof; and (¢ the Trustee’s negligence, willful
misconduct, or reclklessness with respect to the Trastes’s duties under this Declaratien,

ARTICLE VI
Contributions

71 Employer Contributions. I'he Employer shall contribute to the Trust such smounts as specified in the Plan or by

resolution .

72 Accrued Leave. Conuribitions up to an amount equal w the value of accrued sick leave, vacation leave, or other type of
accrued leave, as permitted under the Plan. The Employer’s Plan must provide a formuls for determining the value of the
Pardcipant’s contiibution of accrued leave The Employer’s Plan must conrain a forfeiture provision chat will prevent
Parsicipants from receiving the accrued leave in cash in lieu of a contribution to the Trust.

7 3 Accounts. Employer contributions, including mandartory Pasticipant contributions, and contributions of accrued leave,
all investment income and realized and unrealized gains and losses, and forfeirures allocable thereto will be deposited
into an Account in the name of the Participant for the exclusive benefit of the Paticipane, his Spouse and Dependents
The assets in each Partcipant’s Account may be invesied in Investment Funds as ditected by the Participant {or, after
the Participant’s death, by the Spouse or Dependents) or the Employer, as required under the Plan, from among the

Investment Funds selected by the Employer




74 Receipt of Contributions. The Employer or, if so designared by the Employer, the Adminisuator or investment
manager or another agent of the Bmplaoyer, shall receive all contributions paid or delivered to it hereunder and shall hold,
invest, reinvest and administer such contributions pursuant to this Declaration, without distinction berween principal
and income. T he Trustee shall not be 1esponsible for the caleularion or collecrion of any conmibution under the Phn,
bur shall hold title to property received in respect of the Plan in the Trustes’s name as directed by the Employer ot its

designee pursuant to this Declaration.

75 No amount in any Account maintained under this Trust shalt be subject 1o trensfer, asignmens, or alienation, whether
voluntary or involuntary, in favar of amy cred itor, transferee, or assignee of the Employer, the Trustee, any Partitipan, his

Spouse, or Dependent

76 Upon the satisfaction of all liabilitdes under the Plan to provide such benefits, any amount of Employer contributions, plus
accrued earnings thereon, remaining in such separate Accounts must, under the terms of the Plan, be rerumed o the Employer.

ARTICLE VI
Other Plans

Tf the Employer hereafter adopts one or more other plans providing life, sickness, accident, medical, disability, severance,

or other benefits and designares the Trust hereby created as part of such other plan, the Employer on, if so designated by the
Employer, the Administiator or an investment manager or an-cther agent of the Employer shall, subect to the terms of this
Declarartion, sccept and hold hereunder contriburions to such other plans In that event (a) the Employer o, if so designared
by the Employer, the Adminisuator ot an investment manager or enother agent of the Employer, may commingle for
imvestment purposes the contributions received under such other plan ot plans with the conmibutions previously received by
the Trust, but the books and records of the Employer ors if so designated by the Employer, the Administrator ox an investment
manager ot another agent of the Emplo;rer, shall at all times show the portion of die Trust Fund allecable 1o cach plin; (b) the
term “Plin” as used herein shall be deemed to efer separately to each ocher plan; énd {c) the wrm “Employer” asused herein
shall be deemed to refer to the person or group of pezsons which have been: designated by the terms of such other plans as
having the authority to control and manage the operadon and administration of such other plar.

ARTICLE IX

Disbursements and Expenses

91 The Employer or its designee shall make such payments from the Thust at such time to suck persons and in such amounts
as shall be authorized by the provisions of the Plan provided, however, that no payment shall be made, either during the
existence of or upon the discontinuance of the Plan {subject to Section 76), which would cause any partof the Tiust to
be used for or diverted to purposes other than the exclusive benefit of the Participants, theiz Spouses and Dependents

pursuant to the provisions of the Plan.

92 All payments of benefits under the Plan shali be made exclusively from the assets of the Accounts of the Pardeipants to
whom or to whose Spouse o1 Depend ents such payments are to be made, and no person shall be entited 1o look w any

other soutce for such payments

93 The Employer, Trustee and Administraror may be reimbursed for expenses rezsonably incurred by them in the
administaricn of the Trust All such expenses, including, without limitation, reasenable fees of accountants and legal
counsel to the exrent not otherwise reimbursed, shall constiture a charge against and shall be paid from the Trust upon

the dizection of the Employer.




ARTICLE X

Accounting

10t The Truscee shall not be required to keep accounts of the investments, receipts, disbursements, and other wramsactons of
the Trust, except as necessary to perform its title-holding funcrion hereunder All accounts, books, and records relating

thereto shall be maintained by the Employer ot its designee

102 As promprly as possible following the close of each year, the Trustee shall file with the Employer a wrirten account setting
forth assets titled to the "Thust as reported to the Trustee by the Employer ot its designee

ARTICLE XI

Miscellaneous Provisions

11 1 Neither the Trustes nor any affiliate thereof shall be required to give any bond or wo qualify before, be appointed by, or

account to any court of law in the exercise of its powers hereunder.

112 No person transferring title or recdving a mransfer of title from the Trustee shall be obligared o look to thc propriety of

the acts of the Trustee in connection therewlith.

113 The Employer may engagg the Trustge asits agent in the performance of any duties required of the Empleyer under the
Plan, bur such agency shall not be deemed to increase the responslblhty or liabiliry of the Trustee under this Declaration

114 The Employer shall have the right atall reasonable dmes ditring the rerm of this Declaration and for three (3) rears after the
rerm ination of this Declaration to e¥amine, audit, inspect, review, extract information from, and copy all books, records,
accounts, and other documents of the Trustes relating ro this Declararion and the Trustees’ performance hereunder

ARTICLE XII

Amendment and Termination

12 1 The Employeér reserves the right to zlter, amend, or {subject to Section 9 I} terminate this Declaration atany dme forany
reason without the consent of the Ttustee or any other person, provided thar no amendment affecting the rights, duties,
or responsibilities of the Trustee shall be adopred without the execution of the Trustee to the amendment Any such
amendment shall become effective as of the date provided in the amendmeny, if requizing the Trustee’s execution, oz on
delivery of the amendment to the Trusrtee, if the Tt ustee’s execution is not required.

12 2 Upon termination of this Declarstion and upon the satisfaction of ail lizbilities under the Plan o provide such benefits,
any amount of Employer contributions, plus accrued earnings thereon, remaining in such separate Accounts must, under

the terms of the Plan, be resuined o the Employer
ARTICLE Xl
Successor Trustees

131 The Employer reserves the right to discharge the Trustee for any o1 no reason, at any time by giving ninery (30) days’

advance written notice

132 The Trustee reserves the right w resign at any time by giving cinety (90) days’ advance written notice to the Employer




133 Inthe event of dischaige ot resignation of the Trustes, the Bmployer may appoint a successor Trustee who shell succeed
o all tights, duties, 2nd responsibilities of the former Trustee under this Declatation, and the terminated Trustee shall be
deemed discharged of all duties under this Declaration and responsibilities for the Trust

ARTICLE X1V

Limited Effect of Plan and Trust

Weither the establishment of the Plan and the Trust or any medification thereof, the creation of any fund or account, nor
the payment of any benefits, shall be construed as giving to any person covered under the Flan or other person any legal
or equitable right agsinst the Trustee, the Administrator, the Employer or any officer o1 emplayee thereof, except as may
otherwise be expressly provided in the Plan or in this Declaration

ARTICLE XV

Protective Clause

Neither the Administrator, the Employer, nor the Trustee shall be responsible for the validity of any contract of insurance or
other arrangement maintained in connection with the Plan, or for the failure on the part of the insurer o1 provider to make
payments provided by such contract, or for the action of any per-son which may delay payment or render a contract veid ot
unenforceable in whole or in part

IN WITINESS WHEREQE, the Employer and the Trustee have execured this Declaration by their respective duly authorized

officers, as of the daté firét hereinabove mentioned.

EMPLOYER:

By: Tide;__ Mayor
TRUSTEE(S):

By Tide:  City Manager
By: Title:

By Title:
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City of Gainesville

I BR EREeat X
RETIREE WELFARE BENEFITS PLAN

ARTICLE I
Preamble
THISINSTRUMENT made and published by City of Gainesviile (hereinafrer called “Employer®) on
the First _dayof.Japuary , 209 creates thGity of GaineswvilBRerites Welfare Benelits, —Fip

Plan, as follows: Dlstragt Chiei

1.01 Establishment of Plan
The Fmployer named above hereby establishes a Retires Welfare Benefits Flan as of theFiI'St_ day ofJanuary, 2009

1.02 Purpess of Plan

This Plan has been esrablished to reimburse the eligible Retirees of the Employer for medical and dental expenses incurred by
them, their Spousés and Dependents pursuant to the Employer’s VantageCare Retirement Health Savings (RFS) Plan

ARTICLE It
Definitions
The following words and phrases as uséd herein shall have the following méanings, unless a different meaning is plainty

required by the context:

2.01 “Banefits” means any amounts paid to a Participant, Spouse ot Dependents in the Plan as reimbursement for Eligible
Medical and Dental Fxpenses incurred by the Participant during a Plan Year by him, his Spouse or his Dependents

4.02 “Code” means the Internal Revenue Code of 1986, as amended

2.03 “Dependent” means any individual who is a dependent of the Participant within the meaning of Code Sec 152, as
amplified by Internal Revenue Service Notice 2004-79, 200449 [ R B 898,

2.04 “Eligible Medical Expenses” means those expenses designated by the Employer as eligible for reimbursement in
the VantageCare Retirement Health Savings Plan Adoption Agreement.

2.05 “Employer” means the unit of state or local government creating this Plan, or any affiliate or successor thereof that
likewise adopts this Plan

2.06 “Entry Date” means the first day the Pardcipant meets the eligibility requirements of Article 11T as of such Drate
2.07 “Participant” means any Retitee who has mer the eligibiliy requirements set forch in Arvicle Il

2.08 “Plan Administrator” means the Empleyer or other person appointed by the Employer who has rhe authority and
responsibility to manage and direct the operation and administration of the Plan.

2.09 “Plan Year” means the annual accounting period of the Plan, which begins on thefirst day of January

_,2009 ,and endsonthe 31 st dayof .December ,20Q9 ", with respect to the first Plan Year, and
thereafuer as long as this Plan remains in effect, the period that begins on January 1 , and ends o month/day
December 31




2.10 “Retires” means eny individual who, while in the service of the Fmployer, was considered to be in & legal emploger-
employee relationship wizh the Employer for federal withholding tax purposes, and who was part of the classification of
employees designated as covered by the Employer’s VantageCare Redrement Health Saviags Plan.

2.11 “Spouse” means the Partcipant’s tawful spouse as determined under the laws of the state in which the Pardcipant has
his primary place of residence. All other defined terms in this Plan shali have the meanings specified in the various Articles of

the Plan in which they appear.
ARTICLE i
Eligibility

Each Retires who meets the eligibilicy requirements outlined in the Empioyer’s VantageCaze Retirement Health Savings Flan

shall be eligible to pazticipate in this Plan.

ARTICLE I¥

Amount of Benefils
4.01 Annual Banefits Provided by the Plan

Bach Participant shall be entitled to reimbursement for his documented, Fligible Medical Pxpenses incurred during the Plan
Vear in an annual amount nor to exceed th e account balance of the Participant in the Employer’s VantageCare Retirement

Health Savings Plan
4.02 Cost of Coverage

The expense of providing the benéfits set out in Section £ 01 shall be conuibured as outined i the Ermployer’s VantageCare

Redrement Health Savings Plan.

ARTICLE V

Payment of Benefifs

5.01 Eligibility for Benefits

) Each Pardcipantin the Plan shall be entitled to a benefit hereundet for all Bligible Medical Fxpenses incurred by the
Participant on or after the Entry Date of his or hex participation (and after the effective date of the Plan), subject to the
limitations contained in this Article 'V, regardless whether the menral or physical condition for which the Partcipant malees
application for benefits under this Plan was detected, diagnosed, or ireated before the Participant becamne covered by the Plan.

b) In order o be eligible for benefits, the Parricipant must meet the benefic eligibility criteria cutined in the Employer’s
VantageCare Retirement Health Savings Plan Adoption Agreement

¢) A Participant who becomes torally axnd permanenly disabled (as defined by the Social Security Adminiswraton} will become

immediately eligible to receive medical benefir payments from the Plan. Pursuant to Section 9.02 and Employer’s VantageCare
Retirernent Health Savings Plan Adoption Agreement, the surviving Spouse and Dependents shall become immediately
cligible to receive o1 to continue receiving medical benefit payments from the Plan upon the death of the Pardcipant




5.02 Claims for Benefifs

No beneficshall be paid hereunder unless a Pardcipant, his Spouse ot Dependent has first submitzed 2 written claim for
benefics to the Plan Adm inistrator on a form specified by the Plan Administrator, and pursuant ro the procedusres set out in
Article VT, below Upon receipt of a properly documenred claim, the Plen Administrator shall pay the Participant, his Spouse
or Dependent the benefits provided under this Plan as soon as is adm inlstratively feasible

ARTICLE VI

Plan Administration

& .01 Allocation of Authority

The Employer shell contrel and manage the opctauon and Administration of the Plan. The Employer shall have the exclusive
right to interpret the Plan and to decide all marters azising thereurder, including the right o remedy possible ambiguities,
inconsistencics, or omissions. All determinations of the Employer with respect to any matter hereunder shall be conclusive and

binding on all persons.
Withous limiting the generality of the fore going, the Employer shall have the following powers and duties:

a) To decide on questions concerning the Plan and the cligibility of any Employee to participate in the Plan, in accordance

with the provisions of the Plan;

b)  'Tb determine the amount of benefits that shall be payabls to any person in zccordance with the provisions of the Plan; wo
inform the Plan Administrator, as appxcpnatcé of the amount of such Benefits; and 2o provide a full and fair review vo any
Participant whose claim for benefits has beeri dénied in whole or in parg and

¢ To designare other persons to carry out any dury or power which would otherwise bea Aduciary responsibility of the Plan

Administraror, under the terms of the Plan.

d)  To require any person to furnish such reasonable informarion as it may request for the purpose of the proper adminiswration

of the Plan as a condition to receiving any benefits under the Plan;

e) To make and enforce such rules and regulations and prescribe the use of such forms as he shall deem necessary for the

efficient adminiszarion of the Plan

6.07 Provision for Third-Party Flan Service Providers

The Plan Adminisuator, subject to approval of the Employer, may employ the services of such persons as it may deem
necessary or desirable in connection with operation of the Flan The Plan Administarer, the Employer (and any person
towhom it may delegare any duty or power in connecrion with the administracion of the Plan), and all persons connected
therewith may rely upon all tables, valuations, certificates, reports and cpinions furnished by any duly appointed acraary,
accountant, (inclading Employees who are actuarics or accounzants), consultane, third party adminiswration service provider,
legal counsel, or other specialist, and they shall be fully protected in respect 1o any action taken or permitred in good faith in
reliance thereon . All actions so taken or permitted shall be conclusive and binding as to all persons

6.03 Several Fiduciary Liability

To the extent permnitted by law, neicher the Plan Administrator nor eny other person shall incur any liability for any acts or for

Failure to act except for his own willful misconduct or wiltful breach of chis Plan




6.04 Compensation of Plan Administrator

Unless otherwise agreed to by the Employer, the Plan Administrator shall serve withour compensation for services rendered in
such capacity, but all reasonable expenses incurred in the perfermance of his duties shall be paid by the Employer

6.05 Bonding

Uuless otherwise determined by the Employer, or unless requited by any Federal o1 State law, the Plan Administrator shall not
be required to give any bond or other security in any jurisdiction in connection with the administration of rhis Plan.

6 .06 Payment of Administrative Ex penses

All reasonable expenses incurred in administering the Plan, including but not limited to administrative fees and ezpenses
owing to any third parry administrative sexvice provider, actuary, consultant, sccountant, atromey; specialist, or other person
ot organization thet may be employed by the Plan Administrator in connecrion with the administradon thereof; shall be
paid by the Employer, provided, however that each Participant shall bear the monthly cost (if any) charged by a third party
administrator for maintenance of his Benefit Account unless otherwise paid by the Employer

&.07 Timeliness of Payment for Benefits

Paymen: for Benefits shall be made as soort as administratively feasible afrer the required forms and documentation have been

received by the Plan Administrator.
6.08 Annual Stafements

The Plan Administrator shall furnish each Participant with an annual statement of his medical ezpense reimbursement

account within ninety (90) days after the close of cach Plan Year.

ARTICLE VI

Claims Procedure

7.01 Procedure if Benefits are Denied Under the Plan -
Any Participant, Spouse, Dependent, or his duly authorized representative may file a claim for a plan benehit o which the
claimant belicves that he is endtled. Such a claim must be in writing on a form previded by the Plan Administrater and
delivered to the Plan Administrator, in person or by mail, postage paid. Within thirty (30} days af zer recelpt of such claim,
the Plan Administracor shall send to the claimant, by mail, postage prepaid, notice of the grancing or denying, in whole or

in part, of such claim, unless special circurnsrances requize an extension of time for processing the clzim. In no event may
the extension exceed forty-five (45) days from the end of the inidal period If such exension is necessary, the claimant will

be given a written notice to this effect priox to the expiration of the initial 30-day period . If such extension is necessary dire
t0 a failure of the Participant, Spouse or D ependent to submir the information necessary to decide the claim, the netice of
extengon shall describe the required information and the claimant shall be afforded at least forty-five (45) days ftom receipt
of the notice within which to provide such information The Plan Adm intstrator shall have full discretion to deny or granta
claim in whole or in part. If nodce of the denial of a claim is not furnished in accordance with this Section, the claim shall be

deemed denied and the claimane shall be permicted to exetcise his zight o review pursuant to Secrions 7.03 and 704




7.02 Requirement for Written Notice of Claim Denial

T he Plan Administraror shall provide, 1o every claimant who is denied a claim for benefirs, written notice sercing forth ina

manner calealated to be understood by the claimanu

a) The specific reason ot reasons for the denial;
b) Specific reference to pertinent Flan provisions on which the denial is based;
¢) A description of any additicnal material of informarion necessary for the claimant 1o perfect the claim end an explanstion

of why such marerial is necessary, and

d)  Anexplanation of the Plar’s claim review procedure
7.03 Right to Request Hearing on Benefit De nial

Within one-hundred cighty (180) days afrer the receipt by the claimant of written notification of the denial {in whole o1 in
part) of his claim, the claimant ot his duly aurhorized representative, upon written application to the Plan Adminisuator, in
person ot by certified mail, postage prepaid, may request a review of such denial, may review pertinent documents, and may

submit issues and comments in writdng,
7.04 Disposition of Disputed Claims

Upon its recsipt of notice of a request for review, the Plan Administrator shall make a prompt decision on the review The decision
on review shall be written in a manner calculated o be understood by the claimantand shall include specific reasons for the decision
and specific references to the pertinent plan provisions on which the decision is based, T'he decision on review shall be made notlater
than sixty {60) days after the Plan Adriiniscrstor’s receipt of a requiest for review, uilessspecial clicumstances require an exension
of time for processing, in which case a decisionshali be rendered not larer then one hundred-twenty (120) days after receipt of a
request for review [fan extension is necessary, the claimant shall be giver written notice of the extension priot to the expiration of
the initial sixry (G0) day period. If notice of the decision on the review is not furnished in accordance with this Section, the daim
shall be deemed denied and the claimant shall be penmitted w exerciss his right to legal remedy pursuant to Section 705

7.05 Preservation of Other Remedies

Afrer exhaustion of the claims procedures provided under this Plan, nothing shall prevent any person from pursuing any othe:

legal or equitable remedy otherwise available

ARTICLE VI

Amendment or Termination of Plan

8.01 Permanancy

While the Empleyer fully expects thar this Plan will continue indefinitely, due to unforeseen, future business contingencies,
permanency of the Plan will be subject to the Employer’s right to amend ot terminare the Plan, as provided in Sections & 02
and 8 03, below




8.02 Employer’s Right to Amend

T'he Employer reserves the right 1o amend the Plan at any time and from time-to-time, and reuroactively if deemed necessary
or approptiate to meet the requirements of the Code, or any similar provisions of subsequent revenue or other laws, or the
rules and regulations in effect under any of such laws or to conform with governmental regulations or other policies, to

modify or amend in whole or in partany o all of the provisions of the Flan.
8 03 Employer's Right to Terminate

T he Employer reserves the right o discontinue or terminate the Plan ar any time withour prejudice

ARTICLE IX

General Provisions

9.01 No Employment Rights Confe rred

Neither this Plan nor any action taken with respect t it shall confer upon any person the right to be continued in the

ermployment of the Employer
9.02 Payments After Death of Participarit

Any benefits atherwise payable to 4 Participant following the date of death of such Pa: ticipant shall be paid as cudined in the
Employer’s VantageCare Retirement Health Savings Plan Adoption Agreement

2.03 Nonadlienation of Benefits

o benefit under the Plan shall be subject in any manner o anticipation, alienation, sale, tansfer, assignment, pledge,
encumbtance or charge, and any attempt to do so shall be void. No benefit under the Plan shall inary manner be liable for
or subject to the debrs, contracts, liabilities, engagements or torts of any pesson If any person entitled o benefits under the
Plan becomes bankrupt or artempts wo anticipate, alienate, sell, wansfer, assign, pledge, encumber or charge any benefit under
the Plan, or if any atcempt is made to subjectany such benefit to the debts, contracts, liabilities, engagements or torts of the
person entitled to any such benefit, except asspecifically provided in the Plan, then such benefic shall cease and wrminate

in the discretion of the Plan Administraror, and ke may hold or apply the same or any pert thereof to the benefirof any
dependent of such person, in such manner and proportion as he may deem proper

9.04 Mental or Physical Incompetency

If the Plar Administrator determines that any person enttled to payments under the Plan is incompetent by reason of physical
ot mental disability, he may cause all payrnents thereafter becoming due tosuch person wo be made o any other persen for

his benefit, without responsibility to follows the application of amounts so paid Payments made pursuant to this Section shall

completely discharge the Plan Administrator and the Employer

9.05 Inability to Locate Payee

Ifthe Plan Administrator is unable to malee payment to any Participant or other petson to whem a payment is due under
the Plan because he canncr ascertain the identity or whereabouts of such Participant or cther person after reasonable efforts




have been made to identify or locate such person {including a nodce of the payment so due mailed o the last known address
of such Participant ot other person as shown on the records of the Employer), such pagment and alt subsequent payments
otherwise due t such Participant or other persor shall be escheated under the laws of the State of the last known address of
the Participant or other persons eligibls for benefits

9.06 Requirement of Proper Forms

All commupicarions in connection with the Plan made by a Participant shali become ¢ffective only when duly executed on

forms provided by and filed with the Plan Administaror

9.07 Source of Payments

The Employer shall be the sole soutce of benefits under the Plan No Employee, Spouse or Dependents shall have any right to, or
interest in, any assets of the Employer upon termination of employment or otherwise, exceptas provided from time to time under
the Plan, and then only to the extent of the benefits payable under the Plan to such Employee, Spouse or Dependents

9.08 Tax Effects

Weither the Employer not the Plan Administaror makes any warranty ot other representation as to whether any payments
received by a Parricipant, his Spouse or Dependents hereunder will be treated as includible in gross income for federal or stare
income tax purposes.

9.09 Mulfiple Functions

Any person ot group of persons may serve in more than one fiduciary capacity with respect to the Plan

2.10 Gender and Mumber

Masculine prenouns include the feminine as well as the neuter gender, and the singular shall include the plural, unless

indicared otherwise by the contexs.
2.11 Heardings

The Article and Section headings contained herein are for convenience of refarence only, and shall not be construed as

defining or limiting the matcer contained thereunder
9.12 Applicable Laws

The provisions of the Plan shall be construed, administered and enforced according to the laws of the State of Florida

9.13 Severability

Should =ny part of this Plan subsequenty be invalidated by a court of competent jurisdiction, the remaind er thereof shall be

given effect to the maximum extent possible.

INWITNESS WHEREOF, we have execured this Plan Agreement the dare and year first writwen above




EMPILOYER

By Tidle: . Mayor
Signarure of Authorized Officlal

ATTEST (if applicable)

By: . ) ] Tile: Clavlk of the Commiggian

Signature of Artestor




