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Re: FCHR No. 200900291 o

EEOC No. 13D200900108
Washington, Willie v. Gainsville Police Dept.

Dear Waratuke:

You are hereby notified that the enclosed charge of employment discrimination has been filed against
your company or organization.

The charge was filed under one or more of the following laws; (a) The Florida Civil Rights Act of 1992,
as amended (Chapter 760, Florida Statutes); (b) Title VII of the Civil Rights Act of 1964, as amended;
(¢) the Age Discrimination in Employment Act (ADEA); and/or (d) The Americans with Disabilities Act
(ADA).

The law prohibits retaliation against any person for making a complaint, testifying, assisting or
participating in an investigation, proceeding, or hearing on an alleged unlawful employment practice.

The Commission invites you to participate in a Mediation Conference in an effort to expeditiously and
amicably resolve this dispute. Mediation offers an alternative to an investigation of this complaint and
is designed to allow the parties to resoltve this matter in a voluntary and informal process. The enclosed
brochure describes the mediation process in detail. It is our experience that mediation results in reduced
costs, avoids lengthy investigations, and leads to early resolutions in a non-adversarial proceeding.
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If you wish to participate in FCHR’s Mediation process, please sign, date and return the enclosed
Agreement to Mediate and Confidentiality Agreement no later than ten (10) days of the date of this
letter. If you do not return these forms with your signature and date within ten (10) days of the date of -
this letter indicating that you are interested in mediation, we will consider mediation declined. You
must furnish the enclosed [nformation/Document Request and Affidavit to Authenticate Documents
within twenty-one (21} days of the date of this letter (Commission Rule 60Y-5.003, Florida
. Administrative Code) regardless of whether or not you agree to mediate.

The Information/Document Request has been tailored to obtain relevant and necessary information to
evaluate the factual allegations made in the complaint of discrimination. Please note that if you do not
provide the requested information, your actions may result in either adverse findings or the Commission
may invoke its power to subpoena the information. You are therefore urged to respond completely to
gach item of this Request for Information. THIS 1S AN INITIAL INVESTIGATIVE INQUIRY AND
ADDITIONAL INFORMATION MAY BE REQUIRED IN THE FUTURE.

In the event you receive this letter and are not the authorized representative for this company or
organization, please forward this correspondence te suwch person immediately or contact the
Commission at (850) 488-7082.

Sincerely,

Employment Manager

Enclosures
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EQUAL EMPLOYMENT OPPORTURITY COMMISSION Washington, Wiliie
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f ] [ ] 19 FILING ON BEBALE OF ANOTHER

Elizabeth Waorotuke -
DATE OF ALLEGED VIOLATION

Esquire : e ;
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NOTICE OF CHARGE‘QF BlﬁSGﬁlMlﬂA‘?lﬁN N Jué;smcnaus‘%&hg A FEF AGENGY WILL INITIALLY PHOCESS

{Sere aEpaeied Inlerms b Loy shaet fpe il tioog} Arformston)
YO ARE HEREBY NOTIFIED THAT A CHARGE OF FMPLOYMENT DYSGRIMINATION UNDER

X¥ Title VII of the Givil Rights Act of 1984
[ The Age Discrimisation in Employment Act of 1867 (ADEA)
X] Twe Americans with Disabilities Act

HAS BEEN HECEIVED BY

3 Tne EEOC snd sent tor initial processing to " . y
{FEP Ageney)

ang sent o ‘the BEOC for dual filing purppses.

: Florida Commission on Humaon Relations
X the
{FEF Agency).

Wihile £EOC has furisdiction {upon the expiratisn of any deferral requirement. if this is & Title VII or ADA charge}
to dnvestigate this charge, EEOC way refrain from beginning an investigation and swait the issuance of the
Agenty’s fined Tindings and orderg, These Ffinal findings ard orders will be given weight by BECC in making its
oun detarmination as o whether or not reasonable cause exists 1o believe tha® the allegations made in the oharye
are trya. )

You are therefore encouraged 1o codperate flly with the Aguncy. AL ¥gols and evidence provided by you to the
Agercy in the course of its proseedings will De consldered by the Commission when it reviews the Agoncy’s Tinal
tindings & orders. In many instances the Cumiission will take nd Turther acticn, thereby aveiding the necessity
of an investigetion by both the Agency and. the Commission. This likelihood is increased by your active cooperation
with the Agency.

(£} As 2 party 1o the charge, you may request that SEOC rewiew the: firel décision and order of the ahove named
Agency:  For sUch & reqUest to be honored, you BUSt notify the Compissign dn Writing within 15 days of your
receipt of the Agency's Tinal decision end order. If the Agency termingtes its proceedings withoul issuing
@ final finding ang order, you wlll be gontacted Further by the Comnissign. Regerdless of whgther the Agercy
or ifie Commission processes the charge, the Aocordkesping and Non-Retelistion provisions of Title VIT and
the ADRA 85 explaaned in thie “EEQC Rules and Regulations' apply.

For furthgr corcespondence: oo this matler, please use the charge numberi{s) shows,

1 An Equal Pay Act dnvestigation (20 U.§.C. 205(d)) will be conductes by the Commission oncurrently with the
Agercy’s investigation of the tharge.
%} Enclosure; Copy of Charge

BAZIS OF DISCHIMIRAYION
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Constructive Discharge
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_CHARGE OF DISCRIMINATION AGENCY CHARGE NUMSER

This form is affected by the Privacy Act of 1974; See Privacy Act Statement before FEPA
completing this ferm.

b X L EEOC |
Florida Commission on Human Ralations and EECC
State of focal Agency, if any
NAME(findicate Mr., Ms., Mrs.) ' HOME TELEPHONE (lnclude Area Codal
Mr. Willie J. Washington (352) 4856-23868 -
STREET ADDRESS CITY, STATE AND ZIP CODE DATE OF BIRTH
3904 NE 159" Place, Gainesville, FL 32609 4/147/53

NAMED (S THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, STATE OR LOCAL GOVERNMENT
AGENCY WHO DISCRIMINATED AGAINST ME fIf more than one list below.}

| NAME NUMBER OF EMPLOYEES TELEPHONE {Include Area Coda}
Gainesville Police Department 300+ {3b2) 393-7500
STREET ADDRESS CITY, STATE AND ZIP CORE COUNTY
721 NW 6" Street, Gainesville, FL 32602 Alachua
NAME o TELEPHONE NUMBER (/ncivde Area Code) |
STREET ADDRESS - CITY, STATE AND ZiP CODE ) o COUNTY N
CAUSE OF DISCRIMINATION BASED ON (Check appropriata boxfes)) ' DATE DISCRIMINATION TOOK PLACE
EARLIEST (ADEA/EPA) LATEST tALLS
I xlmace | lcoom | |sex. | Revicion AcE | April 18,2008 May 1, 2008
RETALIATION NATIONAL X _| DISABILITY OTHER (Specify) T —
- ORIGIN S N L conrmungs ACTION
4:-:) o i
THE PARTICULARS ARE #4F additional paper is needed. attach extra sheetfs)): ) LT

1. 1 was forced to resign from my position of Captain with the Gainesville Police Dept {GPD). | begéﬂmy iempﬂ?\;ment
with the GPD in March 12, 1879. — =

2. 1 was told the reason | had to resign was because of physical limitations set forth by my doctor. "%‘W.as
provided the epportunity to engage in any interactive process to see if my physical limitations coa!@e mz:ir)odated.

3. 1 believe the GPD failed to provide to me reasonable accommodation to any physical Ilmttataons,l.ipad and that |

was forced to resign because of a disability/handicap and/or perceived disability/handicap and/or riFrace, all in

violation of Title VI of the Civil Rights Act of 1964, as amended, the Americans with Disabilities Act of 1951, and the
Fiorida Civil Rights Act.

4. 1isel this way becausa any physical limitations placed on me by my physician would not have interfered with the
performance of the essential functions of my job, with or without reasonable accommodation, and because o my best
knowiedge and belief the only individuals with GPD who were provided with reasonable accommodations were
Caucasian.

1 want this charge filed with both the EEOC and the State or local Agency, | NOnARY - (When necessary for Stafe apd Loca! Raguirernents)

if any. 1 will advise the agencies if | change my address or telephone f‘ \WQ@M

number and | will cooperate fully with them in the processing of my | swear or affirm /i have read tha egbova charge ané that it is true
charge in accordance with their procedures. 10 the bast of my knowledge, information and bafiet.

| declare under penalty of perjury that the foregeing is true and correct, SIGNATURE GF COMPLAINANT 2(}% W@%ﬁy\

%%J )/ M%‘“ SUBSCRIEED Awaﬁ)ﬂu TO BEFORE ME THIS DATE

{Day, month, and yesr) C:) j I':\~ %\C)CK

Date ; | Charging Party (Signature)
gEEOAC FORM b {Test 10/84)

.,,__._.--..,ummu..m N A
Notary Puldic - State of Florida §
5 My Comm, Expires Aug 14, 2012
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