o N O 0o b~ W DN -

11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33

IAFF-General Unit Labor Agreement 10/1/2009 — 9/30/2012

34.10

a)

ARTICLE 34.10(b), (c) and (d)
SICK LEAVE

Employees separated from the Fire Department by death, retirement,
resignation, or lay-off, and those who participate in the Consolidated
Pension DROP, shall, upon request, be compensated in cash, at the
weighted average of their base hourly rates during the preceding five
years, for one-half of sick leave accumulated and unused which
appears on their records. At the time of their separation or entry in
the Consolidated Plan DROP, as the case may be, such payment
shall not exceed the equivalent of one thousand three hundred
(1,300) hours for 24-hour employees, and nine hundred and sixty
(960) hours for 40-hour employees (2600 x .50; 1920 x .50), provided
that such payment shall only be made if the employee has, at the
time of his separation, used less than fifty percent (50%) of the sick
leave he had accrued during his tenure with the Department.

Except as provided below, employees receiving payment for sick

leave, as described in section 34.10(a), may apply sick leave hours

not redeemed for cash payout, to pension service credit. Sick leave

hours redeemed for cash payout are considered “used” and may not

be converted to service credit. Effective January 1, 2014, any sick

leave accrued and unused after such date shall not be converted to

additional service credit for determining pension benefits. |

Upon entering into the DROP, employees may elect to apply unused k

service credif, and/or to  retain some or all of their unused sick leave

for use during their employment while participating in the DROP. \

Sick leave hours redeemed for cash payout, of sick leave balances

upon retirement are considered already “used” and may not be ‘

converted to credited service, or used as sick leave during
participation in the DROP.

members may utilize the lesser of the sick leave balance in

In the case of a reverse DROP,

existence on the effective date of commencement of participation or
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the balance in existence ninety (90) days after declaration of
intention to enter the reverse DROP, subject to the limits described
in (b) above. Any unused sick leave remaining at the expiration of
the DROP participation or period will be forfeited.

The union agrees that once a retirement request is filed with the City,
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