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The Mercer Group. Inc.

GAINESVILLE, FLORIDA |
EQUAL OPPORTUNITY DIRECTOR
June 9, 2015
Summary
Darrell E. Elmore

¢ Juris Doctorate; Bachelor — Political Science
* Administrative Services Administrator, Alachua County Public Library
District
e Salary: 560,000
¢ Internet Research
e Broker/, Darrell Elmore & Associates, LLC
o http://florida-real-estate-company-directory.com/Darrell-Elmore-And-

Associates-Gainesville-Florida.htmlOwner
e Alachua County Library District - Administrative Services Administrator
o http://www.aclib.us/staff
® May 2011 - Notice of delinquent personal property tax
o http://www.gainesville.com/article/20110513/MISC/110519768
* March 26, 2008 - Mention in United States Court of Appeals, Eleventh Circuit
o https://casetext.com/case/malu-v-city-of-gainesville-02
o The other candidate on the special circumstances list, Darryl Elmore, was a former
City employee who had previously sued the City and had entered into an settlement
in which he agreed not to apply for employment there again. The Ad Hoe Committee
moved Elmore to the "A” list, *847947 based in part on Slavin's assessment of his
qualifications. It then agreed to forward the candidates on that list to the City
Commission for review,
= February 1, 2004 - City’s director search narrows - mention of Elmore termination in
2000 and agreement along with $15,000 settlement with the City of Gainesville
o http://www.gainesville.com/article/20040201/LOCAL/202010331
® March 15, 2001 - Gainesville employee accuses city of racial discrimination
o http://jacksonville.com/tu-online/apnews/stories/031501/D7A0ILAOL. html

e Various news articles - neutral
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DARRELL E. ELMORE
P.O. BOX 5774
GAINESVILLE, FLORIDA 32627

Mayor. and Members of the Gainesville May 28, 2015
City Commission

200 E. University Avenue

Gainesville, Florida 32601

RE: APPLICATION FOR EQUAL OPPORTUNITY DIRECTOR POSITION
Dear Mayer, and Members of the Gainesville City Commission:
Enclosed please find my resume for the position of Equal Opportunity Director,

As you review my information. you will find that I possess the relevant knowledge, skills, and abilities for
the position of Equal Opportunity Director. | have a Juris Doctor from the University of Florida Levin
College of Law. Gainesville, FL., a Bachelor of Arts degree with a major in Political Science from the
University of Florida, Gainesville, FL, an Associate of Arts degree from Santa Fe Community College.,
Gainesville, FL. and an Associate in Business degree from Huntington Junior College, Huntington, WV

I have 12 years of experience working in equal opportunity programs in three different governments. I spent
2 Y years as the Equal Opportunity Department Director at the City of Gainesville in FI.. | spent 5 % vears as
an [iqual Opportunity Specialist and Programs Coordinator for Alachua County’s Equal Opportunity Office
in Gainesville, FL. and approximately 4 years as an Equal Opportunity Investigator for the City of
Huntington. WV I have more than four years of supervisory experience and years of experience working
with, staffing and coordinating Human Rights Fair Housing Boards. Disability Advisory Boards and
Committees, and Internal Empioyee Equal Opportunity Advisory Committees.

I have written and had adopted by the City of Gainesville City Commission various policies on non-
discrimination such as an Equal Employment Policy, Disability Policy., Investigation Policy and Procedure.
and the language creating the City of Gainesville Equal Opportunity Charter Office. T have conducted
dozens of Internal and External discrimination investigations dealing with race, religion, national origin, sex.
disability. ctc. and presented numerous investigatory reports to oversight bodies in three different
governments. While at the County, | responded to staie and federal agencies on behalf of the County on
discrimination complaints.

I monitored the recruitment, hiring. promotion, retention and other employment related processes for 5 4
years with Alachua County, coordinated the County’s Small/Minority Business Enterprise Program. | have
received the following training: from the National Association of Human Rights Workers on discrimination
complaint investigation; Douglas B. Brown Seminar Course in Preparing Affirmative Action Plans and
Completing Internal Audits; Rollins College program on Planning, Designing, and Evaluating Effective
Training; U.S. Equal Employment Opportunity Commission Investigation and Technical Assistance training:
National Association of Human Rights Workers 24 hour training course in Mediation Methodology; U.S.
Department of Housing and Urban Development training on Investigative skills; U.S. Department of
transportation Disadvantaged Business Enterprise training; University of Florida Levin College of Law
training in Legal Research and Writing with intense training on how to research cases and case law, and
Constitutional Law with intense study of Affirmative Action and Discrimination case law.

Should you desire to contact me [or [urther information or to schedule an interview, please write me at the
letterhead address or call me at (352) 214-1582.

Sincerely,
-
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“Darrell £ Elmore
Encl: Resume




PERSONAL RESUME

DARRELL E. ELMORE
P.C. BOX 5774
GAINESVILLE, FL 32627
Cell: 352-214-1582
Email: elmoredarrellfbellsouth.net

CAREER OBJECTIVE

Te obtain a position providing career growth, using interests and experience
as an Adeministrator and as 2 Licensed Real Estate Broker, years of oxperience
in Egqual JpwoztquLy, Humzn Resources, Risk Management, and law and developing
and recommendi ng policy Lo boards and committees, while us ing my mediation
ftraining to help rasclve conflicts in the work place.

w

EDUCATION

University of Florida Levin College of Law, Gainesville, Fleridsa. Juris
Doctorakte, 2005.

University of Florida, Gainesville, Florida. Bachelor of Arts degree in
Political Science, 2002.

Santa Fe Collega, Gainesville, Florida. Associate of Arts degree in Polilical
Science, 2001.

Huntington Junior College, Huntington, West Virginia. Aszociale in Business
deqree, 1984. Some classes teken: Principles of Accounting, Payroll
Accounting, Finance, Principles of Management, Business Organization, Data

Base Management, Spreadsheet RApplications.

TRAINING RECEIVED

Sunshina Law, and Public Records Training
Attornev's Office under their Certificale
Legal FRducaticn, State of Flerida, December 20

Completed - Florida Bar Approved 2013 State Re eguired Code of Ethics,
g prese rtho by the Alachua County
¢ of itation for Continuing
and December 20714

Completed - State of Ficrida 60 Hour Broker Post-Licensing Course, covering
subjects such as: Leadership; Management Skills: Structuring Business
Systems; Structuring Finances; Business Policies and Preocedures; Practica
and Legal Realilies of Staffing; Recruiting, Selecting, and Hiring Svaff;
Coaching Performance; MoniLhr=qq Uﬁb*at*ans; Managing Risk; Financial
Analysis for Real Estate Investment and Feasibility Studics of Roal estate
Investmenis, State of Flg :lda, bephed 2 2011,

Completed - Full Repressntation Clinic actual trisl practice and representing
clients before judgesr in the Circuit Court of Florida, Eighth Judicial Circuit
in and for Alachua County, University c¢if Florida Levin College of Law, FL,
fz1l1 2005.

Completed - Trial Practice with craining on how to argue cases in court before
@ jury &and jodgs, University eof Florida lLevin College of Law, Fl, spring 2005,

Completed Constituticnal law with intense study of Affirmative Rction anc

Ciscrimination case law, University of Flerida Levin College of Law, FL, fzll
2003.

Completaed - Appallate Advecacy with intense treaining on how fo write briefs
for court decisions, Uniwversity oi Fleorida Levin College of Law, FL, fall
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2003,

Complated - ILogal Research and Writing with intenge training on how L&

rgsearch cases and case law and how Lo write memoranda of law, University of

Florida Levin Colleae of Law, FL, spring 2003.

Comgleted Roilins College program Desigrning, and Bvalualin
Effective Training, Orlande, FL, ’

Ccmgletad - National Association of Human Ri
L;bLflTlF“tlbﬂ Complaint Investigatiocn Pract

~

reenshaorao, NC, Octobeor 19%9.

ights Workers training on
icum Leaders Institute,

Completed - Ccuglas B, Brown Seminar in Prepering Affirmative Action
Plans and Completing Internzl Audits, Atlenta, GA, November 18-20, 1983,

Completed Employers Association of Florida seminar on Hew Suprems Courl
Rulinags on ZSexuval Harassment, Orlando, FL, Au ugust 19, 199§,

Completed - Council en Zducaticon in Management on How Yo Conducl en fnlLernal
Investigation, Tallahassee, FL, June 25, 19UYB.

Completed - U.8. Bqual Employment Opportuni

¥ Commission Investigation and
Technical Assistznce training, Orlando, FL, So

cpliember B, 1997,

seciation of Minority Business knterprise Officials
nurg, L, June 13, 1997.

Completed - ational Asscciation of Human Rights Workers training in
Ledaership Development, Knoxville, TH, CGctober 26-30, 18594.

Completed - Naticonal Assgciation of Human Workers 24 hour Craining
course in Mediation Merhodelogy, Columbus, OH, ober 30- November 1, 1996.

Completed - U.5. Department of Transpeortatien Disadvantaged Business
Enterprise training, Orlando, FL, March 10, 1995,

sioners training on the
7 s’ Compensation,
2, 1858%:

Completed - Alachuz County Board of County Commiss
nterpley between the RAmericans with Diszbilities Act
ng Lthe Family Medical Leave Act, Gainesville, FL, Jaoua

i'_' =t

Completed - United States Department of Housing and Urban Development training
en Investigative Skills, New QOrieans, TA, June 24, 1993,

Completed - Alachua County Zeard of County Commissicners cight hours of
craining on the Americans with Disabilities Act iAnn] and the 1991 Civil

Rights Act, Gaineswville, FL, January 1893,

ssocietion of Human Rights Workers training in Human
gnfercemant Uraining. Saasions attended dealt with
restigations and hate crimes, Saint Paul, M, clLoher

Completed - Nationzl
Relations/Civil Right
bzsic and advanced in
13487,

-"‘ 'J? j’.a

Comgln ted - The Americans with Dissbilities fAct (&DA) training on ADA's impact
on private employers and on coping with complisnce, Huntingteon, WV, August
LHY9E.

WORK EXPERIENCE
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Alachua County Library District
Gainesville, Florida

Position: suninigtrarive ssrvices Admana g rater

Putdos? Conrdinate the work of a mesdor seadion ol tue Admainiscranive |
ivigion that Fheludes Sufan Bepournes, fgus] Opricri unity and Eipk Manag o
Bl derdensr Bienrd otewide ang voltuntess BELOTAmS, ULt ien Al 2oaniisn

tiws ot suburdlnaty sunsrvisors  and other  sunlovess  fnelsdine

O ey

ST

detoarmining work procedsras sane Sehednles; jesuing dnslyuclions and asgigning

any i OV eI warks el ng . peraenne i ant bing; ISR ISP TALEPS 13|
POV OrmaneeE seviowsy and condiuting depoertmertel traluing and orientet jon.

hiwal abivanl ol how developmaents in Himan Resouraes, Hgusl Opporfunity aga

Rigx Panagoenent , Incoudica Lhose o! 8 tochiod onfeal naturs., Anaiven feeds,
S (I RES TS el i lempanl & i robtiate ggasures  doz lomprovin 1 airvice;
Hlarnmingtog Bach H086enat lon. Lo Prmetion, Adéiinist pabios & cedtes v adan,
ated o b Librasy stoff. Blanz, opgaudzes and o] e iaos waaation’ s -
Servidoe traininng. Provide assin? ance Aangd gridance. E»e‘-..-‘r"-.'::-_;a.-pt. Surrifon byige,
monltess and controis badoet vapmnditnres: Plans and orgdnd men sapvisar

Encompinwt policies e the Admindistrative Servioes D igion Birvegtor: and

ittt proosedaras foar Ehe Sect ben andg Pilefyisel -pdade, Work with othe
dait.len BdndniStrators, Plodelen DIresio 2, ahtd Librovy Aodminislys)ion -o

provide wodetdinated Progoan of [ ibrary serviiies in et} Lamue WILEH L dasieg

Bavgs: Plan and Ser vige Javwir Gl tledines., Cootaditial e Iiint e HEGS BN R IS £ P30 fali o

and  studies at 1he divectien ol the Administrative Services Divisjion

ireasord deselop, Impedoment, analy2a and Feporl siacisklcn]  fulsiios o
shavge o Lonn Banage  @ervioo  Flans L

Igienr Direciov: sssliual in adevedoping

7 "6y ~EI FY RS

Biatrdot-wige =t the dirocrion o1 Lha Aamdinivirative o
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Dirvcter. Prewide Board of Trustngs . Soverning Hosrd with dnfarmation ag

revest il lf-; the Adminisl pid fve repvdives Bivisleon  Divoetoy., Al aspd
Tnturinees anl partloipate §n o velated professionced etvend mations.,

k%% 12-39 ~ Present

Darrell Elmore & Associates, LLC

Gainesville, Floride

Position: Ownher/Broker

Duties: Florida Licensed Real EsLate Broker selling real estate,
responsible for total operation of company.

*%x 11-07 - 12-09
Trend Realty
Gainesville, Florida

Position: Realtor
Duties: Sell Real Estete

Darrell E. Elmore Page 3
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tx% (07-02 - 10-02

Gainesville Harvest
Galnesville, I,

Zosilion: Direstior

Duties: Hired by and reporred directiy to an 11 member clecLed bod
citizens. Supervise assistant director and oversce dav-to-day oper
and digtributicn of food to sites.

v of
ations

*hk 02-68 - 10-00C

City of Gainesville
Gaineswville, FL

Position: Hqual Opportunity Department Director

Duties: develop and present policy to the City Commission, develep and present
departmental budger to the City Commission, respond to Lity Commission
reguests, co-chair City and County Commission jeint  Rmericans wilh
Disabilities Act Transportation Task Force, design and present training cn
diversity and sexual harassment to che Cily's workforce of 2000 employees,
design annual Fgual Opportunity training for City workforce, enforao City
crdinancrs and policies on nendiscriminalion for employeas and citizens,
supervise and direct steaifl, coordinste the activities of beards and
committees, consult with chorter olficers, department heads, and mEnagenent,
and work with and interpret city’'s unicn contracts for rmalasmated Transit
Union [ATU) Communication Workers of American {CWA), fraternal GCrder of Police
{FOB), Internaticnal 2Associallon of Firefighters (IAFF), and the Police
Ropevalent Assocciation (PBAj .

¥kk 07-92 - 01-98

Alachua County Board of County Cormissioners
Gainesville, FL

buties: Supervise Egqual Opportunity Specialist, and the Program Specialist.
Consult with department directors and constitelional officers Lo identify
equal cpportunity and alfirmalive action informarion ragquirement needs,
Analyve existing programs, procedures, and systems and evaluatec ways to
improva them. Design and prssent egual opportunity, aflirmative actiorn,
diversity, human and civil rights workshops. Act as liaison te federal,
state, and lc¢cal agencies, and citizen greoups in designing equal opportunity
and affirmative actieon programs. Coordinate the County's 8Small/Mincrity
Businoss Fnterprise &ssistance Program, and coordinate the County's compliance
wilh the Americans with Disabilities Bet {(ADA) in all areas. &et as liaison
to the County Human Rights/Fair housing Board; the Counly & Library bDistrict
Employ=e Equial COpportunity Advisory Committee; the Alachus County Citizen's
Disability Advisory Commitntes. Supervise the monitering of the County's
employment practices as they relate to recruitment and selection, promolion,
eénd Lermination. Assist the County Bgqual Cppoertunity Diractor in responding
to state snd federal complaints of discrimination. Coordinate investigation
of interna! employes complaints and citizen compiaints under County’s anli-
discrimination ordinance.

*hk O=88 = (0T=92

City of Huntington Human Relations Commission.
Huntington, WV

Positicon: Investigator

Darrell E. Elmoro Page 4




Duties: Investigatc employment activities requlated by the Huntington Human
Relations Ord inance, stale, and fedsral laws to ensure compliance. Iecate and
interview respondents, witnesscs, or representativas of business or govorom L
Lo gelher fzots relsling to alloged viclations. Examine business, personncl,

or public records and cacument to establish facts and authenticity of data.
Prepare correspondence and reports of inv vestigation for use by administrative

cr logad dLLrh'lrlhu. Serve logai papers. Counsel and refer inguiries.
Conduct Fact Pinding Cenierences, negetlate settlements, mediate disputes,
resolve conflicis, hzlL:—ug intake of complairt“ and reguest relevant
informstion noeded to eonduct a thozough investigation. Prasent menthly

cners. Keep abreast of the latest Suproms
:bing the large body of laws pertaining
ommodatjon.

activily reports to Lhe Commissi
Court, federzl, and stale rul;wgs a
tc heusing, enployment ang public ac

F=1n

SUMMARY QF OTHER WORK EXPERIENCE

Frogram coordinator: Directed and supervised staff; Exccutive Director and
Cwner of modeling bufgg} Was responsible for day-to-operations: gﬁnanc1

DIfices: Was responsible for pavroll, monthly, quarterly, and yearly financia

stetements, developing and monitoring budgets for threc qran-—avrdnd nrograms
Community Services Block Granl, Senior Services Grant, z2nd Youth Service
Grant and ensuring that employees thal were paid from more than one grant
reflected that in their bi-monthly timesheets, and handle ell accounts
payables  and receivables; franspertation/Facililties Coordinator: Has
responsible for courdinating delivery ol program sorvices ceunty-wide, and
supervising a stafif of 1%, ordering maintenance supplies and scheduling clean-
up @nd maintenance on cur three racilities, and coordinating Lhe maintenancs

Qan Qur vans.

OTHER SKILLS AND ABILITIES

While at Citv of Gainesville, wrote and had the City Commisszion to adopt the
City's first Rgual Gpportunity Policy Handbook.

1

While at City of Gainesville, develcped quartarly equs)l opportunity/diversiny
rewsietler [or esmplovoe:

Conducted television commercials and programs on the County's and City's Egual
Ooportunily Programs.

Conductod workshops on Lhe Legalitics of Interv riewing & Selection.
Organized and conductoed Fair Housing, Americans with Gisabilities Act, ang
Small/Minority Business worksheps for ciLizens. For six yoars, responsible for
planning and organizing Lhe County's and City’'s Annusl Haqual Opportunity
Training Conference.

Was Resporsible for trzining the enlire County and City workforee on sexual
harassment, diversity, and tho Amerlicans with Disabilities Act.

Was responsible for presentations at the County's and City’'s new employes
tation on Lhe County and City’s Equal Opportunity Frogram.

in hugust 1995, did a Fair Housing presentation for the Qity of Micanopy.

In March 1994, did a presentation Lo Child Care Resources of Gainesville on
thr raesponsibilities of the County Egqual Opportunity Office.

Iri Oclober 1833, conducted a sexual harassmenl workshop for employecs at the
Civitan Regienal Blgod Canter, Gsineswville, FL.
Darrell E. Elmore Page 5

140636D




140636D

PROFESSIONAL ORGANIZATIONS

From 2007 Prosent, member of the National Associalion of Rezaltors (NARS .
member of the Floridas Association of Realtors FAR) .

Frem 2307 member ¢f the Gainesville/Alacnua County Association

ot Reallors

From 18%% - 2000 served as Vice President of the Southern Region of the
Mational Asscciation of Human Rights Workers (NAHRW). The NAHRW is Lhe oldesk
professicnal organizalicon of professicnal hwnan rights workers in the Ceountry.

From 1993 - 2000, memper of the Florida Asscciaricn of Minority Business
. an organization for public sector employees that manage

nrograms.

Snterorise Orficials

From 1996 - 2000, served on the Beard of Direclors of the Florida Association
of Community Relations Professionals (FACRP). The FACRP is a statewide
association for individuals who work in the field of civil rights.

From 1932 - 2003, member of the Floricds Asseclalion of Communily Relations
Frofessionals (FACRP) .

From 1992 - 1896, board member of United Gainesville Communily Development
Bonard of Directors, Gainesville, FL, serving on parsonnel] commitlee.

From 138% - 2003, member of the National Associaticn of Human Rights Workers
(NAHRW) .

SPECIAL INTERESTS

Fublic speaking, presenting workshops and training, and reading law books and
informaticen on egual cpportunity and civil rights.

REFERENCES AVAILABLE UPON REQUEST

o
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Carrell E. Elmore
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