GAINESVILLE HUMAN RIGHTS BOARD

APPOINTMENT BALLOT
Openings: One (1) Opening — (City Residency Required)
Applications: Five (5) Applications

PLEASE INITIAL YOUR SELECTION

NAME OF Comm. Comm. Comm. Mayor Comm. Comm. Comm.
APPLICANT Arreola Hayes-Santos Simmons Poe Johnson Ward Warren

Bell, Priscilla
(2/23/18 — 2/22/21)

Bostic, Uretha
(2/23/18 — 2/22/21)

*applied to DRB (can serve on one Quasi-
Judicial Board)

Hargy, Rachel

(2/23/18 —2/22/21)
*applied to GHA

Raymond, Valery
(2/23/18 — 2/22/21)

Scott, Lisa
(2/23/18 — 2/22/21)

READVERTISE FOR
ADDITIONAL APPLICANTS




City of Gainesville Boards & Commissions Submit Date: Jul 31, 2018

Profile
Priscilla Bell
First Name Middle Initial Last Name

prisvbell@gmail.com
Email Address

2701 NW 23rd Blvd K90

Street Address Suite or Apt

Gainesville FL 32605

City State Postal Code

Ward

¥ District 2

Home: (954) 376-1563 Home:

Primary Phone Alternate Phone

PhD Student and Graduate
University of Florida Teaching Assistant
Employer Job Title

Which Boards would you like to apply for?

Gainesville Human Rights Board: Submitted

Primary Phone Type
v Cell
Alternate Phone Type

¥ Not Specified

Interests & Experiences



Why are you interested in serving on a board or commission?

Gainesville is becoming an increasingly influential city and has the potential to set the standard for our
neighboring cities, counties, and the state at large. | have spent several years here and believe in
Gainesville’s possibility for continued growth and success. The Human Rights Board is essential in
ensuring all of Gainesville’s residents have equitable 6pportunities for representation and consideration
particularly around enforcing, filing, and processing concerns related to discrimination. Our various
identities are incredibly personal to each of us, and in order for this city to maximize its possibility, we
need positive environments in which we can learn from one another fostering conversation beyond the
“hearing of complaints” and “providing for civil actions, penalties, and other remedies.” Most of my
professional work has involved supporting diverse interactions, teaching about diverse issues, and
mediating concerns that have arisen as a result of misunderstanding. | believe | will be a strong asset to
this Board and look forward to the shared learning that can come from this partnership.

Bell. Resume.pdf

Upload a Resume

Please upload a file

Demographics

Ethnicity

¥ Hispanic

Gender

V¥ Female

Are you a City of Gainesville Employee?

¢ Yes ¢ No

Are you a City of Gainesville Intern?

€ Yes ¢ No

Are you currently on a City Advisory Board/Committee?

¢ Yes ¢ No



If yes, which Advisory Board/Committee?

B 1|
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PRISCILLA V. BELL

2701 NW 23» BLYD K90 * GAINESVILLE, FL 32605 *954-376-1563
PRISVBELL@GMAIL.COM * PriscillaEPortfolio.Weebly.Com

Doctor of Philosophy, Curriculum and Instruction Anticipated May 2021
University of Florida, Gainesville, FL
Concentration: Schools, Society, and Culture

Master of Education, College Student Affairs May 2011
The Pennsylvania State University, University Park, PA

Bachelor of Arts, Sociology May 2009
Minor: Family, Youth, and Community Sciences
University of Florida, Gainesville, FL

Associate Director of Special Projects October 2016 - June 2017
Uncommon Schools
» Managed special projects or initiatives as identified by members of the Uncommon Executive Team
and Senior Director of Special Projects such as policy suggestions and program implementations
specifically for our students and teachers of color
e Supported Special school-, network-, and Uncommon-wide Projects including development of
Executive Team presentations to key internal and external audiences and researching education
policy and trends
« Administered and execute on Home Office processes and develop efficient systems for the work

First Generation Student Programs Coordinator July 2014 - July 2016
Campus Diversity and Inclusion, University of Redlands
» Developed strategies and developmental program through Summer Bridge, STEP Peer Mentoring, the
“I'm Going to College” program, and the Supporting, Empowering, and Educating Diverse Students”
program to continue an effective approach to retaining first generation students
« Recruited and trains volunteers, coordinates schedules and evening programming, implements
assessment measures for programs, and researches best practices for retention
» Coordinated and manages the Book Lending Program, scholarship, internship, and research
opportunities for first generation underrepresented minority groups
« Served as a resource for high school students who are Cal-Grant eligible and/or first-generation. In
collaboration with Admissions Office makes regular phone contact to answer questions
» Served as primary resource for parents of first generation students; including changing family
dynamics, required college documentation and Spanish translation when applicable.

Uncommon Schools August 2012 - May 2014

Special Projects Associate, Brooklyn Regional Team

e Developed strategic partnerships with community organizations that serve the needs of low-income
families

» Assisted in the creation and implementation of an effective approach to recruiting new students

e Developed promotional material and communicated with families and community partners
electronically

College Counselor, Uncommon Charter High School

e Advised underrepresented, first-generation, and low-income senior students and families throughout the
academic year on the College Admissions Process. Translated for Spanish-speaking families as needed.

e Created and delivered curriculum for the “Transition to College” quarter of the Collegiate Preparation



Bell, Z

Course focused on preparedness and Social Justice and Diversity issues magnified during the Collegiate
experience

» Collaborated with school and regional leaders, college counselors, and families to identify, pilot, and
implement financially sustainable strategies to support Uncommon'’s mission of college matriculation
and graduation

Apprentice Teacher, Brooklyn East Collegiate
* Based on assessment, provided daily intervention and instruction support for both advanced and
delayed learners in grades five through eight daily in math, reading, and writing

Assistant Director of Student Life July 2011- July 2012

Residential Programming and Greek Life, Austin College

» Oversaw two program areas accounting for 80% and 30% of the population respectively

» Responsible for an annual budget of $250, 000 total, creating monthly finance reports as related

e Collaborated with campus offices to provide educational programs for our students in Social Justice and
Diversity awareness, Multicultural and International competency, event planning, and leadership
development

* Responsible for the execution of Project F.L.0.0.R., a program series targeting the support services
necessary for the retention of first-year students of all backgrounds and presented at annual regional
conference

 Oversaw the selection, training, evaluation and ongoing development process for 25 student employees
and three Student Life Office Assistants; also advised three professional staff members

e Served in an on-call Crisis Management Team as an emergency responder for all student needs

PRESENTATIONS

“Strategizing to Support First Generation Student Success” NASPA 2016
“Completing the Cycle: From Recruitment to Graduation and Beyond” NASPA & ACPA 2015
“Beyond Food and Fiesta: Injecting Equity into a Campus’ DNA” NASPA & ACPA 2015
“What'’s in it for me? A first-generation college student’s perspective on college success” NASPA Webinar 2015
“Project FLOOR: Front Loading Our Opportunities and Resources” SWACUHO 2012
FELLOWSHIPS AND RESEARCH EXPERIENCE

Primack Scholarship Recipient 2018
AACTE Holmes Scholar 2018
Board of Education Fellow Summer 2017
Diversity Enhancement Award August 2017 - Present
Research Assistant, Dr. Nicole Webster January 2011 - May 2011

College of Agriculture and Life Sciences, The Pennsylvania State University

* Research Assistant for a service-learning pilot initiative involving service-learning and educational
retention commencing at the middle school level on behalf of the National Council on La Raza’s (NCLR)

e Created publication material with Dr. Webster to garner sponsorships for the service-learning initiative

» Assisted with assessment for the program and provided feedback based on results of the research
conducted

PROFESSIONAL ASSOCIATIONS

American Association of Colleges for Teacher Education (AACTE)
National Association for Student Personnel Administrators (NASPA)
American College Personal Association (ACPA)

2016-2017 National President for Gamma Eta Sorority, Inc.



City of Gainesville Boards & Commissions Submit Date: Jun 27, 2018

Profile
Uretha Bostic
First Name Middle Initial Last Name

uretha.bostic@wdc.usda.gov
Email Address

4326 NW 82nd Ave

Street Address Suite or Apt

Gainesville FL 32653

City State Postal Code

Ward

¥ District 2

Business: (352) 338-9526 Mobile:

Primary Phone Alternate Phone

United States Department of
Agriculture Sr. Human Resources Specialist
Employer Job Title

Which Boards would you like to apply for?

Development Review Board: Submitted
Gainesville Human Rights Board: Submitted

Primary Phone Type
¥ Cell

Alternate Phone Type

None Selected

Interests & Experiences



Why are you interested in serving on a board or commission?

| am committed to public service and | believe in citizens input in city or municipality development plans. |
have served the City of Gainesville in a different capacity. | have also served various other boards (e.g.
Planning & Development Volusia County, FL, Envirnomental Review Board, Guilford, NC, etc.) with
dedicated and committed service. | welcome an opportunity to serve again in a Planning or Development
Review Board.

Upload a Resume

Please upload a file

Demographics

Ethnicity

W Prefer not to Answer

Gender

¥ Prefer not to say

Are you a City of Gainesville Employee?

¢ Yes ¢ No

Are you a City of Gainesville Intern?

r Yes ¢ No

Are you currently on a City Advisory Board/Committee?

¢ Yes ¢ No

If yes, which Advisory Board/Committee?



City of Gainesville Boards & Commissions Submit Date: Jul 10, 2018

Profile
Rachel Hargy
First Name Middle Initial Last Name

rach.hargy@gmail.com
Email Address

2323 SE 8th Place

Street Address . Suite or Apt

Gainesville FL 32641
City State Postal Code
Ward

W District 1

Home: (352) 497-8892 Home:

Primary Phone Alternate Phone

Florida School of Traditional Director of Financial Aid &

Midwifery Regulatory Compliance

Employer Job Title

Which Boards would you like to apply for?

Citizens Advisory Committee For Community Development: Submitted
Gainesville Human Rights Board: Submitted
Gainesville Housing Authority: Submitted

Primary Phone Type
M Home
Alternate Phone Type

None Selected

Interests & Experiences



Why are you interested in serving on a board or commission?

| am interested in serving on these boards because | believe | have a lot to offer and | want to be a part of
the solution. | love living in Gainesville, and | know we are capable of being better and more equitable for
everyone. | would like to participate in that process.

Upload a Resume

Please upload a file

Demographics

Ethnicity

W Caucasian/Non-Hispanic

Gender

¥ Female

Are you a City of Gainesville Employee?

r Yes ¢ No

Are you a City of Gainesville Intern?

C Yes ¢ No

Are you currently on a City Advisory Board/Committee?

r Yes ¢ No

If yes, which Advisory Board/Committee?



City of Gainesville Boards & Commissions Submit Date: Jul 31, 2018

Profile
Valery E Raymond
First Name Middle Initial Last Name

diversityaffairs@sg.ufl.edu

Email Address

APT 102 920 SW 6TH ST

Street Address Suite or Apt

Gainesville FL 32601
City State Postal Code
Ward

None Selected

Home: (954) 464-1325 Home:
Primary Phone Alternate Phone
Employer Job Title

Which Boards would you like to apply for?

Gainesville Human Rights Board: Submitted

Primary Phone Type
V¥ Cell
Alternate Phone Type

None Selected

Interests & Experiences



Why are you interested in serving on a board or commission?

I have always believed that it takes a village to raise a child. I lost my mother to breast cancer when | was
two years old. | was raised entirely by my father and the other residents of Criox-des-Bouquets, a village
in Haiti. | was fortunate enough to have been encouraged, watched over, and cared for by people who
weren’t my family by blood, but who became my family by choice and sacrifice. Moving to America, the
richest, most prosperous country in the world, from Haiti, the poorest country in the Western Hemisphere,
has endowed me with many opportunities. None more life changing than the shot at higher education. As
a student at the University of Florida, the Gainesville community has become a village for me. The
vibrancy and selflessness of our fellow Gainesville residents has positively impacted me. | believe City
Commission Advisory Boards are an opportunity to serve and give back. Furthermore, as a leader on the
campus of UF, | believe | have the experience, equanimity, and dedication to be an effective board
member. | previously served on the Student Community Relations Advisory Board. As one of only three
students, | worked alongside faculty and staff from UF and Sante Fe, law enforcement, and local residents
to improve safety, accessibility, and relations for the student and non-student residents of Gainesville. On
campus at UF, | served as the Associate Produce of Outreach and Sales for UF Homecoming and Gator
Growl. As UF’s chief liaison, | developed the capacity to bring different people together and mobilize them
to get behind an agenda in order to recognize commonalities and achieve a common aim. Lastly, as the
Executive Secretary for Diversity Affairs for UF’'s Student Government, | serve as an advocate for
marginalized communities and a liaison between the student body, the student body president, and UF’s
senior administrators. Ultimately, if afforded another opportunity to be a member of a board, | will be
committed once again to working to address the needs and concerns of all resident and working to
improve the lives of those who live and who are to come to our village that is Gainesville.

Raymond__Val Reitz_Scholar resume.pdf

Upload a Resume

Please upload a file

Demographics

Ethnicity

¥ African American

Gender
V Male
Are you a City of Gainesville Employee?

c Yes ¢ No



Are you a City of Gainesville Intern?

c Yes ¢ No

Are you currently on a City Advisory Board/Committee?

¢ Yes ¢ No

If yes, which Advisory Board/Committee?

o — s T — -~



VALERY E. RAYMOND

920 SW 6t St Gainesville, FL. 32601 ¢ valeryraymond@ufl.edu ¢ (954) 464-1325

EDUCATION
UNIVERSITY OF FLORIDA, Gainesville, FL May 2019
e Bachelor of Science in Economics, GPA: 3.9/4, Upper division GPA: 3.91/4
e Dean’s list: Spring 2016, Fall 2016, Spring 2017, Fall 2017
PROFESSIONAL EXPERIENCE
FEDERAL RESERVE BANK OF NEW YORK UNDERGRADUATE STUDENT SUMMIT September 2017
¢ 1 o0f24 students selected to attend a prestigious two-day summit at the Federal Reserve Bank of
New York
EXECUTIVE STORE INTERN, Target Corporation, Gainesville, FL June 2017-August 2017
* Ensured timely execution of the replenishment process of sales floor merchandise driving sales and
great guest experience
¢ Evaluated and analyzed store financial reports including payroll and renovation budget alongside
senior leaders to develop and implement adjustments to meet financial goals
e Served as the Leader on Duty tasked with responsibilities such as creating meaningful guest
experience and driving daily sales of over $115,000 and monthly sales of over $3.5 million
UNIVERSITY COMMITTEES
FOOD SERVICE ADVISORY COMMITTEE August 2017-Present
* One of four students serving on the committee tasked with making recommendations on ways to
improve campus food programs, evaluating Health inspection reports, and making
recommendations in long range renovations
PARKING AND TRANSPORTATION COMMITTEE August 2017-Present
» Collaborated with diverse faculty and staff to review and recommend site locations for new parking
facilities and enhancement to current parking lots
e Reviewed the $14.1 million renovation of Normal Hall to ensure parking accessibility and safety by
analyzing traffic patterns and ensuring compliance with local city government ordinances
J. WAYNE REITZ UNION BOARD OF MANAGERS August 2016-April 2017
Chair, Space Allocation Committee
Chair, Facilities & Sustainability Committee
* Led the Facilities Committee tasked with developing long-term plans for development and
renovation of Reitz Union facilities such as the creation of a lactation room
* Managed the Space Allocation Committee tasked with determining distribution of office space,
storage lockers, and mailboxes to the over 1000 student organizations under the Department of
Student Activities and Involvement
* Implemented several sustainability initiatives, such as paper towel recycling and green office
program, resulting in a 3.9486 Million-Kilowatt reduction in electrical consumption
* Initiated and partnered with the Office of Sustainability and Energy Integration to organize and
host a Sustainability Showcase to highlight campus and community sustainability drawing over 600
attendees
STEPHEN C. O’'CONNELL CENTER ADVISORY BOARD August 2016-April 2017
Budget Committee & Facilities Committee member
» Ensured financial security and effective facility management by revamping operational policies and
approving a balanced budget
* Leveraged student perspective to influence rate card rates to ensure student organizations could
access newly renovated areas created by a $64.5 million renovation project
LEADERSHIP
FLORIDA BLUE KEY December 2017-Present
Fall 2017 Tapping Class

e Member of oldest and most prestigious leadership honorary in the state of Florida
FLORIDA CICERONE, Alumni Association January 2017-Present
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* Co-instructed a first-year student orientation course of 25 students and established an engaging
classroom environment conducive to student development in the areas of self-awareness,
leadership and interpersonal skills, and scholarly achievement

ASSOCIATE PRODUCER, Homecoming and Gator Growl February 2017-October 2017

» Led ateam of 6 Directors, 20 Assistant Directors, and 250 staff members in actively promoting
Gator Growl and Homecoming to the University of Florida student body, alumni, and Alachua
county residents

e Successfully increased event ticket sales by over 31.9% from the previous year, resulting in over
$300,000 in revenue

* Improved organizational efficiency by creating a new position, spreading workload evenly, and
advocating for organizational restructuring

e Increased attendance and interests of diverse alumni through strategic outreach and partnership
with the Association of Black Alumni and Association of Hispanic Alumni
STUDENT COMMUNITY RELATIONS ADVISORY BOARD, City of Gainesville August 2016-August 2017
e One of three students appointed by Mayor Lauren Poe to advise the City Commission on relations
between student and the non-student residents of Gainesville
e Reviewed and forwarded recommendations on issues, concerns, and initiatives relevant to student
and non-student residents
e Partnered with the University of Florida’s Office for Off Campus Life to create a city Wi-Fi map to
help non-traditional students access the internet
SITE LEADER, Alternative Breaks (150 hours) August 2016-March 2017
e Led and facilitated a sustainable agriculture service learning trip to Pérez Zeled6n, Costa Rica aimed
at improving the lives of community residents
¢ Coordinated all aspects of service project logistics including daily team schedules, project sponsor
interactions, international travel arrangements and meaningful reflection
CONSTITUTIONAL REVISIONIST, Hispanic Student Association January 2017
e Improved organizational efficiency by assisting in rewriting the Constitution of the Hispanic
Student Association, an organization with over 250 members and $110,000 annual budget
DIRECTOR OF OUTREACH, Homecoming and Gator Growl April 2016-October 2016
e Served as the primary liaison for Homecoming to University of Florida Alumni, Gator Club
Presidents, Student organizations, and Gainesville community residents

* Organized community and campus events resulting in over 11,000 ticket sales for the 2016 Gator

Growl
e Coordinated, trained, and supervised a volunteer staff of over 220 students
VOLUNTEER, Alternative Breaks (60 hours) March 2016

e Volunteered at AG Rhodes Health Care Center in Georgia to provide compassionate rehabilitation
therapy and therapeutic care to seniors in metro Atlanta



City of Gainesville Boards & Commissions

Submit Date: Jul 10, 2018

Profile

Lisa

First Name

loscott724@gmail.com

Email Address

Street Address

T —e,
City - -
Ward

¥ District 2

Mobile :

Primary Phone

= —_——

Employer

O Scott -
Middle Initial Last Name
Business

Alternate Phone

Police Corporal/ Accreditation
Manager
Job Title

Pastal Code

Which Boards would you like to apply for?

Gainesville Human Rights Board: Submitted

Primary Phone Type
v Cell
Alternate Phone Type

M Office

Interests & Experiences



Why are you interested in serving on a board or commission?

I am interested in serving on this board as | am considering pursuing a Master's degree in Human
Resources- MBA. In my current occupation, | work with policy and procedures and have experience
conducting investigations. | understand the importance of insuring that organizations abide by the laws
against discrimination.

. L-Jpload a Re-Sl-.I-lT-]_e

Scott_Lisa.O_Resume_7.3.18.docx

Please upload a ﬁl_e

Demographics

Ethnicity

¥ Hispanic

Gender

v Ferﬁale

Are you a City of Gainesville Employee?
é Yés ~ No

Are you a City of Gainesville Intern?
rYes_r-; No” o -

Are you currently on a City Advisory Board/Committee?

 Yes & No

N/A

If yes, which Advisory Boafd/Committee?



Lisa O. Scott

Mobile Phone:t
Email:loscott724@gmail.com

OBJECTIVE
I seek to satisfy the needs of the community for which I am serving. By virtue of my education, experience, and

professional background I will continue to lead and manage to attain and supersede my employer’s goals and
expected outcomes.

PROFESSIONAL EXPERIENCF .
2016-Present Accreditation Manager/Police Corporal

e Accreditation Manager for the ; it pursues nationwide CALEA
accreditation. g

» Responsible for ensuring compliance of all accreditation requirements.

¢ Coordination with department supervisors in adherence and implementation of accreditation standards.

*  Provides training to all personnel regarding CALEA accreditation process and PowerDMS software.

o Research of applicable laws and other agency policy and procedures.

o Coordination with other law enforcement agencies for the implementation of agency practice.

 Review of all time sensitive reports.

» Monthly review and submission of Juvenile Monitoring Forms forwarded to the US DOJ for compliance.

e Annual review of all victim and witness related forms for State of Florida compliance.

» Attends monthly meeting with Command Staff regarding General Order revisions.

e Creation, review, and ordering of Department related forms.

2012-2016 Police Officer
e Ensured the safety and security of the public.
+ Responded to calls for assistance and conduct proactive enforcement including conducting traffic stops, foot
patrols, and special details.
o Diligent effort to interact with the community and foster ties.
e Field Training Officer, which included constant teaching and supervising of a field training officer.
+« Attended community meetings.
» Created and implemented patrol operational details.
e Conducted and participated in covert operations.

2010- 2012 Law Office of Harris, Guidi, Rosner, Dunlap & Rudolph, Jacksonville, FL.  Legal Assistant
s  Sole support staff for two attorneys.
e Responsible for personal injury, civil, probate and criminal defense cases.
e Updated and maintained calendars and scheduled all appointments.
»  Prepared and proofread all pleadings, orders, motions and correspondence.
¢ Maintained and organized all files.
o Coordinated with the Office of the State Attorney for the scheduling of hearings and depositions.
e Met with new clients and kept existing clients informed of case status and progression.

2008-2010 State Attorney’s Office Jacksonville, FL Paralegal
o Contacted victims regarding restitution and court appearances.
» Prepared memorandums to attorneys.
e Scheduled restitution hearings.
e Coordinated with Police Officers and other expert witnesses for trials.
e  Trial preparation including jury instructions, PowerPoint presentations, and evidence exhibits.
s Researched public records.
e Communicated with Probation Officers in reference to victim information, restitution, and violation of
probation hearings.



L]

Created and implemented a work template for a newly formed Paralegal position.

2007-2008 Monmouth County Prosecutors’ Office ~ Freehold, NJ Clerk Typist

Administrative support to the Supervisor, Agents, Detectives, and Assistant Prosecutors.
Reviewed for accuracy and inputted fugitive warrants.
Organized and filed fugitive records.

Transcription and dictation of legal documents.

Prepared official documents for extradition and rendition of fugitives.
Case register input and closures.
Data entry into fugitive tracking system database.

2006-2007 Collier Services Wickatunk, NJ Job Experience Training Program Assistant

Administrative support to the Program Director.

Educated youths between the ages of fourteen to eighteen in preparation of job development and life skills.
Created and implemented daily lesson plans.

Evaluated daily student performance

2007 New Jersey Association of Corrections ~ New Brunswick, NJ Case Manager Intern

L]

L]

Administrative support to the Program Director.

Conducted intake interviews and assessed case assignments to ensure monthly progress.
Established weekly goals for residents and provided informational sources in obtaining housing and

employment.

Maintained daily resident records.

Coordinated medical appointments.

Provided daily transportation for residents.

RELATED COMMUNITY SERVICE

e @ e @°

11/2017 City of Gainesville Charitable Giving Campaign (Formerly United Way)
7/2017 GPD Heroes Program Volunteer

5/2017 Operation Spring Fling- Prom Fundraiser

5/2017 City of Gainesville Field Day

12/2016 & 12/2015, Silver Santa

12/2016, GPD & Black on Black Task Force “Pack the Patrol Car” toy fundraiser for Shands Hospital
12/2016, 12/2015, 12/2014, & 12/2012 Heroes and Helpers

12/2016, GPD Hispanic Community Outreach Meeting

11/2016 & 11/2015, Thanksgiving Meals on Wheels

11/2016, 11/2015, 11/2014, United Way Team Captain for GPD

08/2016, Backpack give away event with Fort Clarke Church

07/2016, Pace Center for Girls “Kops and Kids” Field day

05/2016, “Send Miah to Disney” Fundraiser event

02/2016, “Saluting those Who Serve” UF Women’s Basketball Scrimmage
12/2015, Operation “Christmas Break”

10/2015, Shands Hospital Heroes and Capes Event

10/2015, Operation Trick or Treat

PROFESSIONAL MEMBERSHIPS

2017- Fraternal Order of Police (FOP) Secretary

2016- Present, Hispanic Community Group Member

2015 — Present, Employee Advisory Committee member (EAC)
2015 — Present, GPD oral board panel member

2015 - Present Volunteer Instructor for the GPD Mini Academy
2015, 2016 & 2017, Holiday Social Committee member

09/2016 & 01/2016 Gainesville Police Department On-Duty co-host



AWARDS AND RECOGNITION

L

2017, Heroes Program Participant

2016, Heroes and Helpers

2016, “Pack the Patrol Car” Event

2016, Operation “Christmas Break”

2016, Field Training Officer of the Quarter

2016, Educational Achievement Department Award
2015, Operations Bureau Officer of the Month Award
2015, GPD/Shands Event

2015, Commendation for response to an Armed Robbery
2014, Officer of the Month Nomination

2014, Chief’s Letter of Commendation in reference to a Sexual Battery investigation
2014, Heroes and Helpers

2014, Silver Santa Event

2013, Exceptional Incident Response Citation Award
2013, Officer of the Month Nomination

EDUCATION

Columbia Southern University, Orange Beach, AL

Masters of Science Emergency Services Management

Rutgers University, New Brunswick, NJ

Bachelor of Arts in Criminal Justice and Sociology

Florida State College at Jacksonville, Jacksonville, FL

Associate of Arts Degree in Paralegal Studies
Law Enforcement Officer Certificate

PROFESSIONAL SCHOOLS AND TRAINING

o

e @ @ o

2018, Breath Test Operator Renewal

2018, GPD Leadership Academy

2017, GPD Supervisor Training

2017, GPD Detective Academy

2017, CALEA Conference Training

2016, CALEA Conference Training

2016, The Administrative Suspension Process

2016, How Being Trauma-Informed Improves Criminal Justice System Responses
2016, Campus Emergencies Prevention, Response and Recovery
2015, Initial Law Enforcement Response to Suicide Bombs
2015, Advanced Interview and Investigations

2015, Field Training Officer

2014, Breath Test Operator

2014, Speed Measurement

2014, North Florida Regional Medical Center certified
2014, Interview and Interrogations Techniques

2014, Portable Breath Test Operator

2013, Crisis Intervention Team certified

2013, Covert Operations Training

2013, Basic Interview and Investigations

2013, Proactive Traffic Stops



