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Proposal Acknowledgement: 

Techstaff having fully read the City of Gainesville and Gainesville Regional Utilities 

Solicitation No. FPUR-200036-GD and all associated Addendums considers our firm to be 

extremely qualified and motivated to perform the work as defined in the RFP.  We submit our 

proposal with a full understanding of the work to be accomplished and a confidence that we can 

exceed the service level expectations the City of Gainesville and Gainesville Regional Utilities.  

rightfully demands.    

It has been our honor and a source of great pride to be the City of Tampa’s valued staffing partner 

since 2008. Over those years, we have expanded our services to other government entities including 

Hillsborough County, the Tampa Hillsborough-Expressway Authority, the City of Tarpon Springs, 

Tampa Bay Water and the St. Johns River Water Management District. Based on expectations, 

qualifications, experience, and a genuine love for staffing, we consider Techstaff the ideal firm to 

provide the required Temporary Personnel Services for the City of Gainesville and Gainesville 

Regional Utilities.   
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WHO IS TECHSTAFF? 

BACKGROUND 

Techstaff of Tampa was established by Adam Mainzer in 1992 to provide Engineering, Technical 

and Professional staffing services to the Tampa Bay area. Over the years Techstaff has provided 

temporary personnel services to well over 100 clients with an increasing emphasis on servicing local 

government and public sector clients. We are proud of the 5 active public sector clients we 

currently service, including The City of Tampa, Hillsborough County, the Tampa Hillsborough 

Expressway Authority, Tampa Bay Water and the City of Tarpon Springs. In 2017, we were also 

recognized by the City of Tampa as a Small Local Business Enterprise (SLBE) and by Hillsborough 

County as a Small Business Enterprise (SBE) of which both designations remain active. The very 

important persons that support Techstaff include 68 employees of which 60 are full time and 8 

part-time.    

Although we are a small company, we have learned to leverage experience and technology to 

outperform much larger organizations. We maintain a relationship with other like-minded Techstaff 

Franchise owners throughout the country. This franchise affiliation allows us to still be a locally 

owned and operated small business with the benefits of a large, technically advanced partner 

supporting us with the industries most advanced training, software and operational tools otherwise 

out of reach to many smaller firms like ours.  We also continue to maintain our own autonomy 

which means decisions are made right here in the local office rather than at some out of state 

corporate office by out of town and out of touch executives. When the City of Gainesville and 

Gainesville Regional Utilities call, they get Adam Mainzer just like when the business started in 

1992   

Organizational Chart 

Adam Mainzer, SHRM-CP 

President/Owner 

     Sr. Recruiter 

   City Account Manager 

Suzanne Mainzer 

Office Management 

Recruitment 

Jeff Wozniak 

Techstaff Franchise 

Contract Recruitment 

Barry Crislip         

Recruitment     

Payroll  
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** If awarded this contract, Techstaff will establish a Gainesville office 
and our above team along with our Gainesville staff will be providing 
you exceptional service. 

Professional Associations and Awards 
Techstaff is a proud member of the American Staffing Association (ASA); the Society of Human 

Resource Management (SHRM); and The Florida Staffing Association (FSA)  

 (Adam Mainzer, receiving legislative award from ASA President and Chairman) 

The American Staffing Association is the voice of the U.S. staffing industry. ASA and its affiliated chapters 
advance the interests of staffing and recruiting firms of all sizes and across all sectors through legal and 
legislative advocacy, public relations, education, and the promotion of high standards of legal, ethical, and 
professional practices.  

 (Adam Mainzer, to left of former Mayor Pam Iorio, receiving National Staffing Week proclamation) 

The Florida Staffing Association (FSA) is the premier trade association for staffing and recruiting firms in the 
state of Florida.  FSA represents and supports the staffing industry and its important role in Florida's 
economy. Adam Mainzer has served 2 one-year terms as statewide FSA President. 

The Society for Human Resource Management is the foremost expert, convener and thought leader on issues 
impacting today’s evolving workplaces. With 300,000+ HR and business executive members in 165 countries, 
SHRM impacts the lives of more than 115 million workers and families globally. In 2016, Adam Mainzer 
earned his SHRM-Certified Professional designation confirming his HR competency and knowledge. 
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Qualifications 
 

Since our inception in 1992, TECHSTAFF has always taken time away from recruitment and client 

development activities to seek the best continuing educational and professional development training 

available to our industry. In 2000, Adam Mainzer became Technical Services Certified (TSC) by the 

National Technical Services Association.  He was amongst the first 100 recruiters in the nation to 

receive this prestigious designation.  In 2006, he again embarked on a comprehensive training 

program by dedicating our staff members to an educational review of the myriad of employment 

laws and rules that affect the staffing industry.  The program culminated with an examination of 

labor and employment law principles and ethical practices applicable to the staffing industry.  By 

passing the final exam, he earned the Certified Staffing Professional (CSP) designation issued by the 

American Staffing Association (see certifications attachment).  Once again in 2016, Adam continued 

his education by achieving the next-generation credential in the field of Human Resources – the 

Society of Human Resource Management- Certified Professional (SHRM-CP). Understanding 

fundamental employment principles allows us to reduce the risk and legal liability to our customers 

and fulfills our obligations and responsibilities to both customers and employees.  In today’s 

litigious society, you can’t afford to have uneducated and uninformed vendors acting on your behalf.  

Next time you speak to a staffing firm representative ask them if they are certified? 

 

Over the years, Techstaff has had the privilege of staffing positions for over 100 clients. Our services 

include temporary, temp to hire, payrolling, direct placement and outsourced project management.  

Assignment durations vary from days and weeks to months and years. On a daily basis, we receive 

requests from clients to provide them with the best talent the Tampa Bay area has to offer.  We have 

provided professionals to many different industries including state and local governments, military, 

infrastructure, power generation, environmental, medical device, construction, food processing, 

specialty equipment, electronics, insurance, financial and so many others. We have fulfilled a vast 

array of Engineering, Professional, Technical, Administrative, Accounting and highly Specialized 

positions as outlined in the upcoming sections. 

 

Techstaff uses an advanced talent acquisition system, SmartSearch, to find top candidates, fast. The 

heart of SmartSearch is a searchable database of candidate resumes and detailed profiles, with 

paperless document storage for candidate records, background checks, skills tests, behavioral 

assessments, references, correspondence and notes. Searches can be customized using a Super 

Search in our database or with an integrated one-click search via job boards such as Monster, 

Careerbuilder, etc. The robust search engine includes full text keyword, Boolean, semantic & 

conceptual querying functions. The software also has an integrated Customer Relationship 

Management (CRM) tool that allows for customizable reporting, applicant hire tracks and back 

office integrations. In addition, Techstaff uses a number of electronic onboarding options to help 

speed the onboarding process through efficiency without sacrificing quality. We continually look for 

additional technology products and solutions and are currently in the process of testing video 

interviewing  
 

Locally we have come to be known as one of Tampa Bay’s top firms.  Awards and points of 

distinction have included #21 ranking on the Tampa Bay Fast Fifty, twice nominated as Small 

Business of the Year, consistently ranked as one of Tampa’s Top 20 Staffing Firms.  Additionally, 

we have been recognized with Franchise Sales Excellence awards and personal business 

accomplishments such as 40 under 40, Leadership Tampa, NTSA Florida Chapter President, Florida 

Staffing Association President, SHRM-CP certification, CSP & TSC Staffing Certifications and 

Director of Career Search and Planning for the Southeast Regional Board of the ASME.   
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As a small business owner, I’m often asked what makes Techstaff standout against many of the 

larger national firms and how have you managed to thrive throughout three decades and three 

recessions while so many others have failed?  To me, the answer is simple.  When you choose 

Techstaff, you choose Adam Mainzer!  What does that mean?  It means I started the business in 

1992 and I’ll be here in 2020 and beyond.  The staffing industry is known for high turnover with 

account reps and recruiters coming and going.  That means as a client, you frequently have to re-

train your vendors on exactly what you are looking for.  Not with Techstaff, because I learn my 

clients’ business and apply that year over year experience with each new placement opportunity.  

The City of Gainesville and Gainesville Regional Utilities can rely on me as their Project Manager 

and not have to re-train a new rep or several over the next few years.  Also, unlike many recruiter’s, 

I’m not commission driven but rather quality driven. If I don’t have the right candidate, I’ll let you 

know rather than try to “sell” you someone with a high probability of failure just because I have a 

quota or commission to meet.  If your contract requires that we scale, I have nearly 30 years of 

experience hiring, training and motivating recruitment staff and will scale accordingly.  

 

Lastly, experience matters.  I have dedicated my entire professional life to Techstaff. I truly believe 

no one will work harder or care more to ensure this contract is successfully managed.  Hopefully you 

will feel that way too.  

 

I look forward to putting our experience and dedication to work for the City of Gainesville and 

Gainesville Regional Utilities!   

 

 

Positions We Are Able to Fill 
Given a detailed job description, a realistic pay range and good client communication Techstaff can 

effectively source for the majority of positions listed on the City of Tampa Employment Services 

website as well as numerous other public and private sector occupations. Below is a list of many of 

the positions filled by Techstaff. The first table is a listing of actual positions we have previously 

filled for the City of Tampa:  

                

City of Tampa Positions Filled: 

Administrative Assistant Community Housing Specialist 

ArcGIS Specialist Computer Operator 

Asset Control Technician Construction Inspector 

Assistant Fire Inspector Customer Service Clerk 

AWT Plant Technician Customer Service Representative 

Billing Specialist Database Administrator 

Building Maintenance Tradesworker Document Scanner 

Business Analyst Electrician 

Call Center Representative Envelope Stuffer 

Community Development Specialist Environmental Scientist 
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City of Tampa Positions Filled (cont): 

Environmental Technician Payroll Technician 

ERP Training Planner Peoplesoft Consultant 

File Room Clerk Personnel Assistant 

Fire Marshall Assistant Plans Examiner 

GIS Analyst Pension Administration Clerk 

High Billing Specialist Proof Reader 

Housing Counselor Purchasing Technician 

Housing Inspector Rabies Vaccination Team Member 

HVAC Mechanic Registration Technician 

HVAC Mechanic Sales Support Administrator 

Irrigation Code Enforcement Services Attendant 

Irrigation Code Inspector Solid Waste Dispatcher 

ITIL Project Manager Systems Analyst 

Legislative Aide Traffic Planner 

Laboratory Technician Training Support 

Mailroom Clerk Utility Technician 

Meter Reader W/MBD Specialist 

Neighborhood Coordinator Water Treatment Technician 

Office Support Specialist Work Order Technician 

Payroll Assistant  
 

        

Other Positions Filled: Hillsborough County, City of Tarpon Springs, Tampa Hillsborough 

Expressway Authority, Tampa Electric, St Johns River Water Management District 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Accountant Environmental Technician 

Accounting Clerk Executive Assistant 

Administrative Assistant Image Review Clerk 

Call Center Representative Lab Technician 

Cashier Laborer 

Cemetery Worker Managed Services Manager 

Claims Administrator Mapping Technician 

Community Collection Center 
Attendant Multi Trades Worker 

Community Relations Worker Print Operator 

Compliance Administrator Production Supervisor 

Computer Operator Project Administrator 

Custodian Project Manager 

Delphi Programmer QA Lab Specialist 

Drafter Secretary 

Engineering Intern Software Tester 

Engineering Specialist Technical Writer 

Engineering Technician Utilities Maintenance Operator 

Environmental Scientist Validation Technician 

Environmental Specialist Water Resource Officer 
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USING A SPECIALIST – NOT A GENERALIST 
 

Below is a partial list of the types of positions we fill with our private sector clients. 
 

Engineering      Technical / Skilled 
- Architectural     - Administrative 
- Automation     - Buyer/Purchasing 
- Automotive     - Code Enforcement 
- Civil      - Construction Inspection 
- Controls     - Controls Technician 
- Electrical/Electronic    - Electronic Technician 
- Environmental    - Engineering Assistants 
- Facilities     - Facilities Maintenance 
- Field Service     - HVAC 
- Hardware     - Machine Builder 
- HVAC      - Machinist 
- Industrial     - Mechanical Technician 
- Manufacturing    - NC/CNC Programmers    
- Mechanical     - Panel Wiring 
- Plant Maintenance    - Purchasing 
- Plastics     - Technical Writing 
- Process    
- Quality     Information Technology 
- Reliability     - Business Analysts 

      - Computer Operator 
Design Drafting     - Database Administration 
- Architectural     - Hardware Support 
- Automotive     - Help Desk Support 
- CAD      - Network Administrator 
- Checking     - Network Engineer 
- Electrical     - P.C. Technician 
- Electronic     - Programming 
- Machine     - Software Engineer 
- Mechanical     - Software QA 
- Packaging     - Systems Analyst 
- Piping      - Web Developers 
     

                                                           Professional 
        - Accounting  

- Customer Service  

        - Data Entry 

        - Human Resources 
        - Legal 
        - Organizational Development 
        - Training 
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Successful Recruitments                          
Techstaff understands public sector employment, the high level of citizen expectation, and the often 

politically sensitive nature of the work to be performed.  Below you will find an example of 

successful public sector recruitments made between May 2018 and June 2019. If requested, 

Techstaff can provide an updated list during the additional evaluation period. This represents only a 

small portion of the successful recruitments Techstaff has made over the past 27 years.   
                                  

     

 

 

 

 

 

 

 

 

Successful Recruitments: 

CUSTOMER NAME 
EMP 

# JOB TITLE First Week 

HILLSBOROUGH COUNTY - PUBLIC 4786 Environmental Technician 2/24/2019 

ITW- MILITARY GSE 4785 GSE Technician 2/17/2019 

HILLSBOROUGH COUNTY - PUBLIC 4768 Environmental Technician 9/30/2018 

HILLSBOROUGH COUNTY - PUBLIC 4766 Environmental Technician 9/23/2018 

HILLSBOROUGH COUNTY - PUBLIC 4765 Environmental Specialist 9/23/2018 

HILLSBOROUGH COUNTY - PUBLIC 4762 Environmental Technician 9/2/2018 

HILLSBOROUGH COUNTY PUBLIC 4757 Environmental Specialist 8/12/2018 

HILLSBOROUGH COUNTY PUBLIC 4747 Lab Technician 5/27/2018 

HILLSBOROUGH COUNTY - PUBLIC 4745 Environmental Specialist 5/20/2018 

HILLSBOROUGH COUNTY PUBLIC 4744 Environmental Specialist 5/13/2018 

HILLSBOROUGH COUNTY - PUBLIC 4823 Utility Technician 6/10/2019 

ITW- MILITARY GSE 4813 Mechanical Assembler 6/2/2019 

CITY OF TAMPA FIRE PREVENTION 4811 Assistant Fire Inspector 6/3/2019 

ITW- MILITARY GSE 4806 Electrical Assembler 6/2/2019 

HILLSBOROUGH COUNTY - PUBLIC 4804 Utility Technician 6/2/2019 

CITY OF TAMPA - MAIL ROOM 4800 Mailroom Clerk 5/12/2019 

ITW- MILITARY GSE 4796 Shipping & Receiving 3/24/2019 

HILLSBOROUGH COUNTY DEPT 4789 Multi-trades Worker 2/24/2019 

CITY OF TAMPA-HOUSING & 4789 Multi-trades Worker 2/24/2019 

HILLSBOROUGH COUNTY RISK 4780 Claims Administrator 1/20/2019 

CITY OF TAMPA-HOUSING & 4779 Community Housing Specialist 1/20/2019 

CITY OF TAMPA-HOUSING & 4773 Community Housing Specialist 11/4/2018 

HILLSBOROUGH CO - CUST SERVICE 4769 Community Relations Worker 9/30/2018 

CITY OF TAMPA WATER 4767 Meter Reader 9/23/2018 

ITW- MILITARY GSE 4760 Assembler 8/26/2018 

CITY OF TAMPA WATER 4759 Meter Reader 8/26/2018 

HILLSBOROUGH COUNTY DEPT 4756 Multi-trades Worker 8/12/2018 

CITY OF TAMPA-HOUSING & 4755 Community Housing Specialist 8/5/2018 

 

RECRUITMENT PERCENTAGE BREAKDOWN: 

Administrative - 45% 

Specialized - 24% 

Engineering/Professional - 15% 

Technical - 11% 

Other - 5% 
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Successful Recruitments: 

CUSTOMER NAME 
EMP 

# JOB TITLE First Week 

CITY OF TAMPA WATER 4745 Meter Reader 8/26/2018 

CITY OF TAMPA NEIGHBORHOOD 4735 Neighborhood Coordinator 8/5/2018 

CITY OF TARPON SPRINGS 4621 Multi-trades Worker 1/20/2019 

TAMPA WATER DEPARTMENT 4761 Community Collection Center Attendant 8/26/2018 

HILLSBOROUGH COUNTY SOLID 4754 Community Collection Center Attendant 7/29/2018 

HILLSBOROUGH COUNTY SOLID 4753 Community Collection Center Attendant 6/24/2018 

HILLSBOROUGH COUNTY SOLID 4746 Community Collection Center Attendant 5/27/2018 

CITY OF TARPON SPRINGS WATER 4752 Laborer 6/24/2018 

CITY OF TAMPA CITY COUNCIL 4783 Legislative Aide 1/27/2019 

HILLSBOROUGH COUNTY AFFORDABLE 4805 Accounting Clerk 6/2/2019 

CITY OF TAMPA-HUMAN RESOURCES 4803 Payroll Assistant 5/26/2019 

HILLSBOROUGH COUNTY AFFORDABLE 4797 Accounting Clerk 3/31/2019 

CITY OF TAMPA-HUMAN RESOURCES 4781 Personnel Assistant 1/27/2019 

CITY OF TAMPA-CITY COUNCILMAN 4758 City Council Administrative Clerk 8/19/2018 

HILLSBOROUGH COUNTY-PUBLIC 4810 Engineering Intern 6/3/2019 

HILLSBOROUGH COUNTY PUBLIC 4801 Engineering Intern 5/19/2019 

CITY OF TAMPA-CONTRACT 4777 Engineer   1/13/2019 

HILLSBOROUGH COUNTY-PUBLIC 4771 Engineering Intern 6/4/2019 

CITY OF TAMPA - WATER 4764 QC Lab Scientist 9/16/2018 

HILLSBOROUGH COUNTY 4649 Engineering Asset Control Tech 5/20/2018 

HILLSBOROUGH COUNTY PUD 4593 Accountant 5/19/2019 

CITY OF TAMPA -NEIGHBORHOOD EMP 4822 Customer Service Representative 6/10/2019 

CITY OF TARPON SPRINGS 4812 Executive Assistant 6/3/2019 

HILLSBOROUGH COUNTY - SOLID 4808 Scalehouse Operator 6/2/2019 

CITY OF TAMPA - LOGISTICS & ASSET 4807 Office Support Specialist 6/3/2019 

TAMPA-HILLSBOROUGH COUNTY 4802 Image Review Clerk 5/26/2019 

TAMPA HILLSBOROUGH EXPRESSWAY 
AUTHORITY 4799 Data entry 5/12/2019 

TAMPA HILLSBOROUGH EXPRESSWAY 
AUTHORITY 4798 Data entry 4/21/2019 

CITY OF TAMPA-CONSTRUCTION 4795 Office Support Specialist 3/17/2019 

CITY OF TAMPA-CONSTRUCTION 4794 Call Center Representative 3/17/2019 

CITY OF TAMPA-CONSTRUCTION 4793 Office Support Specialist 3/17/2019 

CITY OF TAMPA-CONSTRUCTION 4792 Office Support Specialist 3/10/2019 

CITY OF TAMPA-CONSTRUCTION 4791 Office Support Specialist 3/10/2019 

TAMPA HILLSBOROUGH EXPRESSWAY 
AUTHORITY 4790 Data entry 4/21/2019 

CITY OF TAMPA-CONSTRUCTION 4790 Call Center Representative 3/10/2019 

CITY OF TAMPA-HOUSING & 4788 Community Housing Specialist 2/24/2019 

CITY OF TAMPA-CONSTRUCTION 4787 Office Support Specialist 2/24/2019 

TAMPA HILLSBOROUGH EXPRESSWAY 
AUTHORITY 4784 Image Review Clerk 2/3/2019 

HILLSBOROUGH COUNTY - PUBLIC 4782 Cashier 1/27/2019 
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Successful Recruitments: 

 

 

 

• Unsuccessful Recruitments 
 

Of course, Techstaff is very disappointed any time we are unable to fill a client’s request however it 

is common in the staffing industry for positions to go unfilled despite best efforts. Some reasons 

positions go unfilled include: competitor’s candidate selected over ours, internal client referrals or 

recruitment, promotions, position cancelled or postponed, below market pay rate, slow interview 

process that loses candidate, counter-offers, candidate accepts another position, unsuccessful search 

results, market factors, etc.  

 

We are confident our Client hiring managers that have entrusted us with their staffing needs for 

decades would concur that it is very rare that Techstaff has been unable to fill a request. With that 

being said, I can assure the City of Gainesville and Gainesville Regional Utilities that Techstaff will 

treat each recruitment assignment with the utmost sense of urgency and put our best efforts forth. 

 

 

CUSTOMER NAME 
EMP 

# JOB TITLE First Week 

CITY OF TAMPA-CONSTRUCTION 4778 Office Support Specialist 1/13/2019 

TAMPA HILLSBOROUGH EXPRESSWAY 
AUTHORITY 4776 Data entry 12/9/2018 

CITY OF TAMPA-CONSTRUCTION 4775 Office Support Specialist 12/2/2018 

TAMPA HILLSBOROUGH EXPRESSWAY 
AUTHORITY 4774 Data entry 11/18/2018 

TAMPA HILLSBOROUGH EXPRESSWAY 
AUTHORITY 4772 Data entry 10/28/2018 

TAMPA WATER DEPARTMENT 4771 Office Support Specialist 10/14/2018 

CITY OF TAMPA-HOUSING & 4771 Office Support Specialist 5/5/2019 

HILLSBOROUGH COUNTY PUBLIC 4770 Cashier 9/30/2018 

CITY OF TAMPA-CONSTRUCTION 4770 Call Center Representative 3/17/2019 

CITY OF TAMPA LOGISTICS 4770 Data Entry 5/5/2019 

CITY OF TAMPA WATER 4758 Office Support Specialist 12/2/2018 

TAMPA HILLSBOROUGH EXPRESSWAY 
AUTHORITY 4751 Data entry 4/21/2019 

TAMPA HILLSBOROUGH EXPRESSWAY 
AUTHORITY 4750 Image Review Clerk 1/13/2019 

CITY OF TAMPA WATER 4750 Work Order Technician 6/17/2018 

CITY OF TAMPA WATER 4749 Work Order Technician 6/17/2018 

CITY OF TAMPA-SOLID WASTE 4735 Dispatcher 5/27/2018 

CITY OF TAMPA-CONSTRUCTION 4693 Office Support Specialist 3/31/2019 

TAMPA WATER DEPARTMENT 4646 Office Support Specialist 8/26/2018 

CITY OF TAMPA-CONSTRUCTION 4646 Office Support Specialist 11/18/2018 

CITY OF TAMPA - DISTRIBUTION - 4609 Billing Support Specialist 8/12/2018 

CITY OF TAMPA - PARKS 4590 Archives & Records Specialist 6/17/2018 

CITY OF TAMPA FACILITIES 4564 Office Support Specialist 12/2/2018 

CITY OF TAMPA - PARKS 4564 Registration Technician 2/10/2019 
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Unsuccessful Recruitments: 

Position Title Organization Reason 

Electrician City of Tampa Candidate presented but City decided to use electrical contractor instead 

Call Center 
Representative City of Tampa We have filled many times however this round a competitor beat us out 

Fire Special Events 
Coord. City of Tampa Candidates provided but City hired internally 

Electrical Engineer 
Pneumatic Scale 
Angelus 

Needed very specific Siemens Step 7 programming skills. Unable to find interested 
candidate as we have before 

Quality Control 
Manager 

Electro Mech 
Solutions 

Client tried to renegotiate previously agreed terms to unsatisfactory rates so we 
walked. 

P-T Cashier Hillsborough County 
4 hour on call shifts, various County locations, $10 hr- We filled full time slots but not 
p-t 

General Laborer 
City of Tarpon Springs 

1-2 day immediate need to shovel sand at treatment plant, $8.50 hr-no candidates 
interested due to duration/pay 

Data Entry THEA Temp - No Show, No Call; we have filled many times since 

DIR. New Product 
Develop 

ASO Corp 
Conducted national search for highly specialized medical adhesives expert. Client 
filled on own 

Facilities 
Maintenance Tech ITW GSE Military 

6 week assignment, 30 hrs a week. Due to P-T, location and duration none of my 
candidates interested 

Database 
Administrator 

Insight Risk 
Management Filled on own before we could locate a candidate 

Waiver Support 
Coord. Dream Support Client filled on their own. We have filled 6 of the last 7 opportunities they provided us 

 
 
Replacements/Refunds 
Although we strive for 100% client satisfaction, regrettably there are times where our temporary 

employees fail.  Techstaff uses that experience and knowledge to the advantage of all parties 

involved to present and employ individuals that fit well into the roles they are selected for. A key 

ingredient to such success is effective pre-screening, client and employee communication, skills 

testing when needed and thorough reference checks. When those methods are combined, the 

placement success rate will typically be excellent other than when unforeseen events such as illness, 

family matters or unexpected job offers arise.   

 

Techstaff has not been asked nor have we seen a failed temporary placement where we needed to 

issue any refunds over the past few years.   

 

Although Direct Hire placement is not part of this proposal, I think you should know that Techstaff 

has always stood behind our Direct Hire placements by offering money back if the placed employee 

fails for any reason during the initial 90 days.  In 2018, we did provide money back on a placement 

in which an Engineer at one of our private sector clients suffered a medical condition and was unable 

to continue on the job. 
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Staff Information 
Adam Mainzer, Techstaff owner, will personally establish an office in Gainesville if awarded this 

contract. I will act as Project Manager and ensure proper staff are trained and mentored to provide 

exceptional service and results to the City of Gainesville and Gainesville Regional Utilities. In 

addition, current Techstaff team members will also play key roles to ensure a smooth contract 

establishment. 

 

The City of Gainesville and Gainesville Regional Utilities can be assured that when partnering with 

Techstaff they are working with a truly professional organization. Adam has been certified by the 

Society for Human Resource Management (SHRM) as a Certified Professional. SHRM credentials 

provide reliable indicators to the global business community that the credential holder has the 

necessary capabilities in both aspects of HR practice—competencies and knowledge—that are 

required for effective job performance. 
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The SHRM Competency Model (Below) provides HR professionals with a comprehensive roadmap 

for developing the capabilities they need to advance their careers and improve their effectiveness in 

the workplace. 

 
Additionally, Adam has also completed the certification exams for the American Staffing 

Association (ASA) to earn their Certified Staffing Professional (CSP) and Technical Services 

Certified (TSC) credentials. Both of these programs expand upon employment and Human Resource 

issues more specific to the staffing industry. 
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Methodology 
 

Recruiting is a profession and can’t simply be measured by a step by step process.  The best 

recruiters are the ones who understand what a client is looking for and then are able to find the right 

matches through experience, knowledge and technical recruiting.  The best candidates are usually 

the hardest to find candidates.  That’s why TECHSTAFF is a leader in the Professional Technical 

Staffing niche.  Below are some of the steps that are taken but it is our experience, technical 

understanding and training that consistently get the results our clients have come to expect.   

 

A. Recruitment Methodology – A staffing service's ability to provide a fast response to 

client requests is directly influenced by their search and retrieval capabilities.  

However, any database is insignificant if you can’t fill it with qualified candidates.  

Our methods of recruitment include: 

 

• Head Hunting  

• Internet Recruitment (Monster, CareerBuilder, Indeed, Ziprecruiter, LinkedIn, etc) 

• Advanced Internet Search Techniques 

• 28 years of past employees and their family and friends 

• Advertisements  

• Referral Bonuses 

• Networking 

• Reputation 

• Outplacement Firms 

• Schools and Colleges 

• Trade Shows 

• Job Fairs 

• Association Advertising 

• Trade Association Memberships 

• Website 

 

Time Schedule:  Recruitment is a constant ongoing process that includes anticipating client needs.  

Upon receipt of job order, Techstaff will recruit candidates within 24 hours as appropriate to the 

specific position.  Please see Operational Plan for additional step by Step procedures. 

 

 

B. Interviewing Methodology – Techstaff uses behavioral interviewing as part of our 

employee selection process.  Going beyond the technical skills portion of the 

interview this method focuses on multiple key attributes that we identify as being 

important to the success of the selected candidate.  Questions will be asked in a way 

that specific answers are preferred.  Candidates are asked to form their responses in 

what is commonly called the “STAR” response: 

 

Situation or   

Task 

Describe the situation that you were in or the task that you needed to 

accomplish. You must describe a specific event or situation, not a 

generalized description of what you have done in the past. Be sure to 

give enough detail for the interviewer to understand. This situation can 

be from a previous job, from a volunteer experience, or any relevant 

event. 
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Action you took Describe the action you took and be sure to keep the focus on you. 

Even if you are discussing a group project or effort, describe what you 

did -- not the efforts of the team. Don't tell what you might do, tell 

what you did. 

Results you achieved What happened? How did the event end? What did you accomplish? 

What did you learn? 

 

 

Time Schedule:  Interviews are conducted face to face in our office or via video within 24 hours of 

candidate identification. Please see Operational Plan for additional step by Step procedures. 

 

 

C. Candidate Presentation Methodology – Candidates recruited and interviewed by 

Techstaff and who pass our screening process will be submitted to the City of 

Gainesville and Gainesville Regional Utilities via emailed resume submittal.  

Included with our resume submittal will be a summary of technical skills, 

professional experiences and job history analysis. 

 

Time Schedule:  We strive to submit candidates within 24 hours of receiving a job order and have 

met that schedule on numerous occasions.  On average, a complete candidate pool takes 3-5 business 

days or even longer based on the difficulty of the position.  Please see Operational Plan for 

additional step by Step procedures. 

 

 

D. Candidate Selection and Background Screening Methodology – Upon completion 

of the client interview process, Techstaff will review client findings, provide 

clarifications and assist as needed in the final selection.  Candidates selected by the 

City of Gainesville and Gainesville Regional Utilities for assignment will be invited 

to complete the Techstaff onboarding process to include the verifications, background 

checks and drug testing outlined in the previous sections of this proposal. 

 

Time Schedule:  Pre-employment testing to include all of the above services can be available in two 

to forty eight hours assuming searches do not require additional follow-ups. Passing results will be 

summarized in an email to the hiring manager indicating the employee is ready to begin their 

assignment. Techstaff will not allow an employee to start without the approval of the City of 

Gainesville and Gainesville Regional Utilities Purchasing Department or other authorized 

representatives. 
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Operational Plan: 
 

As the previous sections demonstrate, TECHSTAFF has the proven experience to fill the City of 

Tampa’s Professional Technical and Specialized Administrative Staffing requirements.  Upon 

receipt of the request for personnel, Techstaff will do the following to ensure a timely and effective 

response: 

 

1. Contact the City of Gainesville and Gainesville Regional Utilities Hiring Manager to discuss 

the requirement at length. 

2. As needed or if a new department, meet with the hiring manager in person to tour the work 

space, assess the personality, soft skills and other aspects of the job often overlooked in a 

technical job description. 

3. Develop a specific recruitment strategy customized for the requested job classification. 

4. Evaluate the current Techstaff candidate pool to see if a pre-approved candidate or former 

employee in good standing is a match and available for assignment. 

5. Upload the order to our SmartSearch online system and select posting options as necessary. 

6. Perform computerized searches within our database and other online recruitment assets. 

7. Conduct a full and comprehensive search including diversity recruitment. 

8. Contact potential candidates and conduct initial phone screens. 

9. Conduct face to face interviews on those candidates not already personally known to us. 

10. Administer the appropriate computerized skills assessments. 

11. Submit candidate resumes via email to hiring manager for review. 

12. Discuss submittals with the hiring manager and provide recommendations. 

13. Schedule interviews with Hiring Manager and applicants. 

14. Debrief with the hiring manager following the interview. 

15. Confirm the hiring decision and process the appropriate employment paperwork 

16. Perform pre-employment drug screens, reference, credit, education and background checks 

as agreed upon. 

17. Upon successful completion of the hiring process obtain the proper Purchase Order in order 

to authorize start date and time. 

18. Notify rejected applicants. 

 

Additional follow-up after placement will include: 

1. Periodic Quality Control checks 

2. Performance evaluations. 

3. Consistent contact with employee and hiring manager to monitor assignment satisfaction. 

4. Termination activities at the end of the assignment 

5. Final performance evaluation 

 

**All hiring managers will be provided with my cell phone and home telephone numbers so that I 

can be reached at any time for any night, weekend or emergency staffing situations that arise.  
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Tab 5 - References: (No better way to evaluate us!) 
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City of Tampa:   

Professional, Technical and Specialized Administrative Staffing Services 

Dates of Service:  June 2008 to present (prior placements not part of official contract date back to 1992) 

Address:  306 E. Jackson Street, Tampa, FL  33602 

Key Contacts: 
Mike Swain   Employment Services 813-274-8827 mike.swain@tampagov.net 

Blake Leonard  Purchasing 813-274-8238 blake.leonard@tampagov.net 

Elias Franco Consumer Services Division Manager 813-274-8335 elias.franco@tampagov.net 

Freda Gardner   Payroll Supervisor 813-274-8832 freda.gardner@tampagov.net 

Claudia Ewing  Planning and Development 813-480-6936 claudia.ewing@tampagov.net 

Kiana Romeo Operations Program Manager 813-348-6413 kiana.romeo@tampagov.net 

Anja Davis Management Methods Analyst 813-348-6540 anja.davis@tampagov.net 

Todd Alt Personnel Division Chief-Tampa Fire 813-274-7008 todd.alt@tampagov.net 

John Reed Fire Marshall 813-274-7000 john.reed@tampagov.net  

Vanessa McCleary  Mgr, Housing & Community Development 813-274-7992 vanessa.mccleary@tampagov.net 

Dr. Dawn Lei Water Quality Assurance Officer 813-231-5253 dawn.lei@tampagov.net 

Brian Pickard Chief Planning Engineer 813-274-3282 brian.pickard@tampagov.net 

Christina Morales  Interim Billing Manager 813-274-8784 christina.morales@tampagov.net 

Kathy Favata Neighborhood Empowerment 813-307-5524 kathy.favata@tampagov.net 

Ray Cuesta  Facilities 813-274-8832 ray.cuesta@tampagov.net 

Bob Radke Park and Recs Maintenance Manager 813-478-5284 bob.radke@tampagov.net 

Joseph Hagge Technology and Innovation 813-274-7148 joseph.hagge@tampagov.net 

Oscar Estrada  Wastewater 813-323-4182 oscar.estrada@tampagov.net 

Marion Sell   Utilities Call Center 813-274-5729 marion.sell@tampagov.net 

Maria Barahona   Water Distribution 813-274-8783 maria.barahona@tampagov.net 

Roger Concepcion  Mail Room Supervisor 813-274-8356   roger.concepcion@tampagov.net 

Dave Fredericks Archives and Records 813-274-8171 david.fredericks@tampagov.net 

 
Techstaff has safely provided the City of Tampa over 250,000 employee billable hours across more 

than a dozen departments as outlined earlier in this proposal.  A few highlights include: 

• The facilities maintenance group experienced a massive backlog of work orders so 

they hired 4 Techstaff maintenance techs to offset the demand and 2 went perm. 

• Construction Services experienced great demand for their services and Techstaff has 

provided over 12 employees including a special project for the new FEMA maps. 

• Techstaff backfilled numerous positions to support the UMS project. 

• Recently our employee was offered the permanent position of QC Lab Scientist 

• Due to a highly publicized high water bill crisis, customer service was suffering.  

Working overtime and throughout the weekend, Techstaff was able to quickly 

onboard a crew of 7 call center associates.  Per Call Center Manager:  Thank you for 

getting this coordinated so quickly, we appreciate your availability after hours and on the weekend. 

• Due to high demand in the Parks Department and very little time to interview, I was 

trusted to immediately send over my best candidate.  Manager responded: Love her!  I 

want to extend her contract…..she was eventually hired perm by the City.  

mailto:mike.swain@tampagov.net
mailto:blake.leonard@tampagov.net
mailto:elias.franco@tampagov.net
mailto:freda.gardner@tampagov.net
mailto:claudia.ewing@tampagov.net
mailto:kiana.romeo@tampagov.net
mailto:anja.davis@tampagov.net
mailto:todd.alt@tampagov.net
mailto:john.reed@tampagov.net
mailto:vanessa.mccleary@tampagov.net
mailto:dawn.lei@tampagov.net
mailto:brian.pickard@tampagov.net
mailto:christina.morales@tampagov.net
mailto:kathy.favata@tampagov.net
mailto:ray.cuesta@tampagov.net
mailto:bob.radke@tampagov.net
mailto:joseph.hagge@tampagov.net
mailto:oscar.estrada@tampagov.net
mailto:marion.sell@tampagov.net
mailto:maria.barahona@tampagov.net
mailto:roger.concepcion@tampagov.net
mailto:david.fredericks@tampagov.net
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Hillsborough County:   

Temporary Staffing Services Contract  

Dates of Service:  April 2017 to present  

Address:  601 E. Kennedy Blvd, Tampa, FL  33602 

Key Contacts: 
Ivey Martin Talent Solutions Division Director 813-274-8827 MartinI@hillsboroughcounty.org  

Evelina Romero Procurement Services 813-274-8238 romeroev@HCFLGov.net   

Tara Truong Chief Environmental Scientist, QC 813-274-8335 truongt@HillsboroughCounty.org  

Sandra Fernandez 

McCoin Chief Environmental Scientist, Lab 813-274-8832 FernandezSA@HillsboroughCounty.org 

Gary Hunter General Manager 813-480-6936 hunterg@hillsboroughcounty.org 

John Appenzeller Utilities Maintenance Director 813-348-6413 AppenzellerJ@HillsboroughCounty.org 

Moises Morales Environmental Specialist 813-348-6540 moralesm@HCFLGov.net   

John Stanley Chief Environmental Scientist, Drinking Water 813-274-7008 StanleyJo@hillsboroughcounty.org  

Diane English Scale House Supervisor 813-274-7000 EnglishD@hillsboroughcounty.org  

Paul Johnson Facilities Manager 813-813-1124 JohnsonP@hillsboroughcounty.org  

 

Techstaff began working with Hillsborough County in 2017 and has increasingly been expanding 

our staffing role. In addition to the Engineering, Environmental, Accounting and Professional 

classifications we were awarded, we have also recently been asked to add Information Technology 

classifications to our BPA that the other vendor is struggling to fill. 

 

Solid Waste – Scale House Cashier 

The Friday before Memorial Day at 11:51 AM we received a request from for an immediate need for 

a Cashier to start next week at the Scale House to cover for an employee going on leave. Hours later 

we had the candidate interviewing and not only did he start but the review has been glowing:  He’s 

doing GREAT!!  He has accepted our offer to train him in other areas of this site where there are staff shortages. It’s 

gonna be hard to let him go!! Do you have any more like him? 
 

Public Utilities – QA Specialist/Environmental Specialist  

The Chief Scientist requested we search for a very difficult to find Drinking Water QA Specialist. 

The order was requested on 12/19/2017 and on 12/22 our candidate was submitted. Because of the 

holidays and a delay in the PO issue process, the interview and offer dragged into mid-January. 

Knowing that candidates with these qualifications are very difficult to find I stayed in very close 

daily contact with the candidate to ensure we did not lose him before approvals were secured. Not 

only did he start but John Stanley was hired full time as the County Chief Environmental Scientist 

for Drinking Water! 

 

Public Utilities – Utility Maintenance Operators 

On April 29, 2019 I was contacted by John Appenzeller to discuss the challenges he was having 

getting qualified hires through another vendor. His positions require working in sub-tropical 

climates, confined sewer spaces, in proximity to snakes, bugs and human waste which I knew would 

make these searches very time consuming and difficult to locate the right candidates. He agreed to 

make searches about quality, not speed and since then we have had two employees hired! 

mailto:MartinI@hillsboroughcounty.org
mailto:romeroev@HCFLGov.net
mailto:truongt@HillsboroughCounty.org
mailto:FernandezSA@HillsboroughCounty.org
mailto:hunterg@hillsboroughcounty.org
mailto:AppenzellerJ@HillsboroughCounty.org
mailto:moralesm@HCFLGov.net
mailto:StanleyJo@hillsboroughcounty.org
mailto:EnglishD@hillsboroughcounty.org
mailto:JohnsonP@hillsboroughcounty.org
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City of Tampa Tarpon Springs 
Temporary Personnel Services 

Dates of Service:  November 2016 to present  

Address:  324 E. Pine Street, Tarpon Springs, FL  34689 

Key Contacts: 
Jane Kniffen Director of Human Resources 727-938-3711 jkniffen@ctsfl.us 

Cheryl Stedge Cemetery Supervisor 727-942-5610 romeroev@HCFLGov.net   

Bud Kessler Facilities Maintenance 727-638-3794 bkessler@ctsfl.us 

Hillary Weber Water Division Manager 727-946-4641 hweber@ctsfl.us 

Cathy Morgan Senior Procurement Analyst 727-943-4870 cmorgan@ctsfl.us 

 
Project Description:   For this contract we have provided administrative staff to support Human 

Resources, Utilities, Public Services, Project Administration, Public Works, Planning and Zoning. 

We have also provided trades workers, general labor and custodial help to various departments. See 

reference letter below: 

 
 

mailto:romeroev@HCFLGov.net
mailto:hweber@ctsfl.us
mailto:cmorgan@ctsfl.us
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Tampa-Hillsborough Expressway Authority 
Managed Services 

Dates of Service:  June 2017 to present  

Value:  ~$500,000 annually 

Address:  1104 East Twiggs Street, Suite 300, Tampa, FL  33602 

Key Contacts: 
Rafael Hernandez Director of Toll Operations 813-272-6740x204 Rafael@Tampa-Xway.com  

Emma Antolinez Toll Operations Project Manager 813-272-6740x136 Emma.Antolinez@Tampa-Xway.com 

Man Le Contracts & Procurement Manager 813-272-2307 Man.Le@Tampa-Xway.com 

 

 
The Tampa-Hillsborough Expressway Authority (THEA) contracted with Techstaff to provide 
managed services for the labor needed to process video-based toll transactions collected by THEA’s 
All-Electronic Tolling (AET) systems. The Techstaff Manual Image Review Team performs the 
manual image review and data entry services needed to complete and transfer video-based toll 
transactions from THEA to the Florida’s Turnpike Enterprise (FTE). Subsequently, FTE processes the 
information received from THEA and post transactions into SunPass or Toll-By-Plate (TBP) accounts 
and issue invoices for the collection of toll revenues. 
 
THEA’s vision was to improve day-to-day operations by retaining a Staffing agency within the 
Tampa Bay Area to offer the manual-image-review team with a quality work environment and 
employment benefits designed to reduce employee turnover and facilitate THEA operational cost 
reductions. 
 
The work is performed at THEA headquarters where Techstaff has an onsite Supervisor who 
manages our team of eight full-time employees and 1-4 additional temporary employees. 
 
Due to fluctuations in toll volume Techstaff will rotate temporary employees in and out of the 
program as needed based on volume. Often times these are short notice requests. In December of 
2017, we demonstrated our flexibility and ability to scale on short notice by adding 10 temporaries 
and established a second shift to manage an unusually high image volume. 

 

 

 

 

 

 

mailto:Rafael@Tampa-Xway.com
mailto:Emma.Antolinez@Tampa-Xway.com
mailto:Man.Le@Tampa-Xway.com
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City of Tampa Water Department 
Water Use Restriction Enforcement Services 

Dates of Service:  July 2000 to present (except July 2003-March 2005)  

Value:  17 year total of $2,300,000+ 

Address:  306 E. Jackson Street, Tampa, FL  33602 

Key Contacts: 

 
 

Project Description:   This contract requires that we hire, train, schedule, supervise and motivate a 

staff of 3-10+ water enforcement officers as well as 1-2 administrative staff.  We also provide a 

Water Enforcement Project Manager who is available 24 hours per day to respond to emergencies.  

We are responsible for patrolling assigned territories in an effort to enforce City of Tampa Water 

Restrictions.  Current patrol staff operates on various shifts covering 7 days per week.  We have 

safely and efficiently provided over 85,000 employee hours in support of over 42,000 

citations/documents and ~175 court hearings.  Duties include citation writing, account look-up, 

citation processing, database entry and management, mailing services, court preparation, legal 

representation at monthly court proceedings as well as customer verbal, electronic and written 

correspondence in response to both simple and complex dispute situations.  During our 14 years of 

service to this contract, we have been responsible for the creation of most if not all of the reports, 

documentation and procedures associated with this program.  In January of 2002, we were 

commended by City staff for our efforts in helping the Water Department achieve a First Place 

Award for a Conservation Measure in the FSAWWA Water Conservation Awards for Excellence 

Program.  

  

    
Techstaff President, Adam Mainzer, has represented the City of Tampa at over 150 court sessions 

demonstrating the confidence the Tampa Water Department has in him to manage this very 

politically sensitive program. 

 

Phoenix McKinney Environmental Specialist 813-274-5631 Phoenix.McKinney@tampagov.net  

mailto:Phoenix.McKinney@tampagov.net
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City of Tampa – Tampa Fire Rescue-Office of the Fire Marshal 
Assistant Fire Inspectors and Administrative Staff 

Dates of Service:  2017 to present  

Value:  $770,000+ 

Address:  3402 West Columbus Dr., Tampa, FL  33607 

Key Contacts: 

 

Contract Description:  The City of Tampa is experiencing a period of tremendous growth which 

has increased the need for services provided by the Fire Marshal’s office. Techstaff currently 

supplies four part time Assistant Fire Inspectors that work in the Fire Marshal’s Office. They work 

in the Existing Inspections department doing fire and life safety inspections. They conduct 

inspections including Apartments, Daycares, Assisted Living Facilities, Pyro Tents for Seasonal 

Fireworks Sales, Grocery Stores and any other inspections as needed. When assigned, they also go 

out on complaint calls. They also handle any fire safety violations that may be called in from citizens 

in the community and area fire stations. The inspectors complete on average of about 100 

inspections each per month. 
 

Once the inspections are completed, the inspectors submit reports in the Mobileyes program. If 

required, they will work with the business on doing any re-inspections that may be needed. All of 

this information is noted on the program and once the inspections are completed and the business has 

passed as satisfactory that business will receive that report. If an Occupancy Permit is needed and 

required, the Inspectors will complete this at that time and turn it in to their supervisor to have their 

inspections committed into the system.  

 

In addition to Fire Inspectors, we provide 3 Office Support Specialists who many times are the first 

interaction a person has after a fire or incident. Our administrative staff handles fire reports, request 

for inspections, scheduling, special event permits and public document requests. The work often 

requires working with several other departments within the City of Tampa.         

  

Chief John Reed Fire Marshall 813-274-7003 John.Reed@tampagov.net 
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(Additional “Extra” Public Sector Reference Greater than 2 Years ago) 

 

St Johns River Water Management District (SJRWMD):   
Carol Miller (Procurement)…..386-329-4211   crozier@sjrwmd.com  

Shannon Joyce (Compliance Coordinator) …..386-329-4170  cmiller@sjrwmd.com 

 

Project Description:  Our first contract award for the SJRWMD was in June of 2009 to establish 

and operate their first Water Restriction Compliance Services program. We strategically located 

offices in Duval and Brevard Counties to serve their 18 County territories.  Although similar to the 

City of Tampa Water Enforcement contract, this program required that we attempt to initiate 

personal contact by hand delivering violation notices to violator’s homes or businesses.  Another 

difference with this contract was that we provided our own fleet of vehicles to be used by our Patrol 

staff (six Ford Rangers).  Our patrol staff of as many as 7 patrollers included a UF Natural Resources 

grad, an ex-Police Officer, an Engineer, a small business owner and other professionals to carry out 

these politically sensitive duties.  We provided nearly 40,000 employee hours and safely drove over 

430,000 miles while processing over 8000 violations and visiting nearly 10,000 properties.  In 

addition, we processed and mailed over 3000 documents and handled over 1000 telephone calls. The 

funding for this project was discontinued in 2013.  

 

Project Description:  Our second contract with the SJRWMD was a result of our success with their 

Water Restriction Compliance program. Being confident in our knowledge and excellent customer 

service skills, Techstaff was asked to bid on and was awarded a contract to operate a Lawn and 

Landscape Irrigation Call In Service call center.  We were responsible for receiving all irrigation 

information calls from throughout the District on a seven day per week, 7:00 am – 9:00 pm basis.  

Our focus was educating callers on the current restrictions as well as gathering complaint 

information so that patrollers could investigate potential violations.  That contract was from October 

2010 until August 2013 when funding was discontinued.  

 

mailto:crozier@sjrwmd.com
mailto:cmiller@sjrwmd.com
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THANK YOU! 

 
Thank you for the opportunity to participate in this RFP. I look forward to the evaluation process and 

any possible presentations we may be asked to make. Please know, Techstaff and Adam Mainzer 

stand by ready to assist the City of Gainesville and Gainesville Regional Utilities!  

 

 

              
 

 

 

 
 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 



 30 

 

 
 

 

RESPONSE 

 

SUBMITTALS 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 31 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 32 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 33 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


















































	Gainesville Bid
	Gainesville Bid
	Gainesville Bid
	Addendum Scans

	Respondant Scans

	Price Response Form

