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Ratification of Agreement between the International Association of Firefighters (IAFF), Local 2157,
District Chiefs Bargaining Unit and the City of Gainesville for October 1, 2011 through September 30,
2014 (B)

This Agreement has been reached through negotiations between the IAFF, Local 2157, District Chiefs
Bargaining Unit and the City of Gainesville, and was ratified by the IAFF, Local 2157, District Chiefs
Bargaining Unit on November 13-15, 2013. This Agreement extends the current Collective Bargaining
Agreement through September 30, 2014.

A copy of the Agreement is on file in the Office of the Clerk of the Commission. After December 5, 2013, the
Agreement will be on file in the Human Resources Department.

Monies are available in General Fund fund balance for the Fiscal Year 2012 lump sum payments and for the
Fiscal Year 2013 retroactive payments. Funds are currently budgeted for Fiscal Year 2014 payments.

The City Commission ratify the Agreement between the IAFF, Local 2157, District Chiefs Bargaining Unit and
the City of Gainesville, extending the Agreement through September 30, 2014.
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