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City Auditor Executive Search (B)

In order to hire a City Auditor, the City Commission authorized the Human Resources Department to engage
the services of an Executive Search Firm to initiate a search to fill the vacant position. Baker Tilly Virchow
Krause, LLP  was selected to conduct the search and to present qualified candidates to the Commission for
consideration.

Prior to today's meeting, Baker Tilly Virchow Krause, LLP  presented each Commissioner with a full candidate
report, including resumes and other supporting documentation, of the top recommended semi-finalist
candidates for consideration.

During the December 5th City Commission Meeting, the executive search firm recommended 8 semi-finalist
candidates to the City Commission. From the recommended candidate pool, the City Commission selected the
following candidates for in-person interviews:

Virginia Bigbie
Michael Hill
Glenn Holloway**
Melinda Pensinger

**Glenn Holloway withdrew from further consideration.
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Candidate interviews will be conducted by the City Commission on December 17th and 18th.

December 17th will include one-on-one interviews with each Commissioner and a Community Reception
which citizens and Commissioners are invited to. December 18th will include a panel-style interview with the
full City Commission. A final selection will be made following the panel interviews.

Candidates' cover letters and resumes are included in the backup.

The anticipated fiscal impact for the City Auditor executive search is $32,500. This amount includes $26,500 in
search fees and $6,000 allocated for candidate travel, meals, and other expenses. This will be funded through
unallocated General Fund balance.

The City Commission: 1) conduct interviews for the position of City Auditor; and 2) authorize the Mayor to
negotiate an employment agreement with the selected candidate
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